
Editorial

Welcome New Year 2024
Every year on 31st December people will say good bye to previous year and welcome a new 

year at Zero hours of coming day that is first day of January of coming year. This year also 2023 is 
completing its period and peoples are very happily counting the day and hours to welcome to the new 
year 2024. Our BSNL workers will also enter in a new year 2024 who have been suffered a lot is not 
only the year, which is ending before 2024 but in several previous years. The BSNL workers enjoyed 
the 2nd wage revision from 01.01.2007 but after 5 years their happiness vanished because their pay 
started to stagnate. Till today 60% of non-executive employee's of BSNL are facing stagnation. After 
performing duties assigned to them with all the sincerity, they are not getting a single paisa increased 
in their pay. This is a very abnormal situation prevailing in BSNL, but our top level HR wing of BSNL 
board has no care at all upon. The third wage revision is due from 01.01.2017, for which the execu-
tives and non-executive employees of the BSNL under the banner of AUAB and Joint Forum of non-
executive conducted several peaceful struggles and tried to draw the attention of the union Govt. as 
well as BSNL Board, but all the exercises of unions and associations could not bring the happiness for 
the employees. The hurdle is the D.P.E guidelines circulated for the third wage revision / pay revision. 
The affordability clause which is binding for the PSU to implement the wage revision in loss making 
company is not justified for the BSNL as it is neither a productive unit nor an industry rather the BSNL 
is a service provider which provides the Telecom services to the people of the country. It is not a born 
PSU. It has been converted into a PSU by closing the department of Telecom operation and depart-
ment of Telecom services. The BSNL is totally Govt. owned company and it runs by the policy of the 
union govt. The Telecom market was opened for the private companies before the formation of BSNL. 
The private Telecoms were allowed to run their services in BSNL Network and share the infrastructure 
of BSNL.

Thus through BSNL resources private companies established their services through out the coun-
try. Being the govt. owned company BSNL was to work for the implementation of Telecom policy of the 
govt. But the private companies were free to make profit as they are free to provide their services in 
creamy areas and BSNL compelled to extend Telecom services in rural areas. BSNL became connect-
ing India and it provided Telecom services in rural and remote areas without looking for profit it has to 
fulfill the need, and desire of the govt. in Telecom area.

BSNL started declining and reduction in revenue after the Govt. allotted 3G spectrum through 
bid but the BSNL was not allowed to take part in open bid and after finalizing the rate of spectrum for 
the circle, the BSNL compelled to deposit Rs. 18500 crores for whole country in name of Pan India 
company, where others were allowed to choose circles where they want to run the services on 3G 
Technology. Thus the Govt. took all the money deposited by BSNL in bank as surplus and for which it 
was getting a handsome amount per annum as interest.

The drawal of the deposits and paid to the govt., BSNL never got return of revenue the through its 
services due to not allowing to procure the required switching equipment and material on time. The 
step motherly treatment of the Govt. made the BSNL company a loss making one and the govt. did not 
help BSNL with budgetary support.

After circulation of the guidelines by D.P.E. for 3rd wage revision/ pay revision the employees 
started to mount pressure upon unions and associations which initiated to fight to get relaxation in af-
fordability which imposed upon BSNL to implement the wage/pay revision. United efforts were made 
by all the executives and non-executives employees under the banner of AUAB.

AUAB taking all the mass of executives and non-executives organized and conducted several 
actions like, parliament march, Sanchar Bhawan March, Dharna demonstration and at last called the 



indefinite strike from 3rd December 2018. On the notice of strike the AUAB was invited to discuss with 
DOT.

The issue of wage revision has consistently been taken by the AUAB at the level of the highest 
authorities of department of Telecom as well as in the ministry of communication.

The wage revision issue was discussed with Mrs. Aruna Sunderrajan the then Secretary DOT 
on 2.12.2018 in presence of all the top level officers of DOT and BSNL management. After a patient 
hearing from AUAB leaders the DOT Secretary directed that the negotiation in respect of wages of 
non-executives should be conducted expeditialy. The minutes of the meeting was issued in that min-
utes the direction of the DOT secretary was mentioned clearly. There after the issue of wage revision 
was also discussed with Shri Manoj Sinha erst while minister for communication on 3.12.2018, all the 
Top-level officers from DOT including Secretary DOT and the CMD BSNL, Director HR (BSNL) were 
also present in that meeting. In that meeting honorable Minister of state for communications stated 
that due priority should be given by the authorities concerned for the issue of wage/pay revision of 
employees in BSNL.

The wage revision committee was constituted in BSNL under the chairman ship of Shri H.C. Pant, 
both the recognized unions, NFTE and BSNL EU were also included in the committee. After a series 
of meetings scales for non-executives finalized and accepted by the both the official as well staff side 
members but it was not sent for approval of DOT by the management.

Again, after Corona pandemic the wage revision committee was reconstituted and ¾ meetings 
held but stalemate started due to rigidness of official side. The official side want to cut the upper and 
lower scales in name of more expenditure on pension contribution. Here also the management side 
is not ready to hear that the pay scale of executives employees have already prepared which cant be 
reduced either by the BSNL Board or by the DOT. The executives scales designed and decided by the 
D.P.E. is final, which spans are very long and for that the management will pay the pension contribu-
tion but for non-executives, the role of management is different.

In the situation when the employees of BSNL are deprived due to non-implementation of wage 
revision, stagnation, no promotional avenue and no hope of better future, the new year 2024 is to be 
welcomed by the employees with a hope and believe that the coming year create sence of natural 
justice to the authorities, that the employees should not be punished for the loss of the company and 
the wage revision must be implemented without further delay in name of justice.



laikndh;

uoo"kZ 2024 dk Lokxr
gj lky 31 fnlacj dks yksx fiNys lky dks vyfonk dgrs gSa vkSj vkus okys fnu ds 'kwU; ?kaVs ;kuh vkus okys 

lky ds tuojh ds igys fnu esa u, lky dk Lokxr djrs gSaA bl lky 2023 Hkh viuh vof/k iwjh dj jg gS vkSj 
yksx u, lky 2024 ds Lokxr ds fy, cgqr [kq'kh  ls fnu vkSj ?kaVs fxu jgs gSaA gekjs ch,l,u,y deZpkjh Hkh u, 
lky 2024 esa izos'k djsaxsA ch,l,u,y deZpkfj;ksa us 1-1-2007 ls nwljs osru la'kks/ku dk ykHk fy;k]  ysfdu 5 
lky ckn mudh [kq'kh xk;c gks xbZ D;ksafd mudk osru fLFkj gksuk 'kq: gks x;kA vkt rd ch,l,u,y ds 60 izfr'kr 
xSj&dk;Zdkjh deZpkjh osru Bgjko dk lkeuk dj jgs gSaA mUgsa lkSaih xbZ ftEesnkfj;ksa dks iwjh bZekunkjh ls fuHkkus ds 
ckn Hkh muds osru esa ,d iSls dh c<+ksrjh ugha dh tk jgh gSA ;g ch,l,u,y esa O;kIr ,d cgqr gh vlkekU; fLFkfr gS] 
ysfdu gekjs ch,l,u,y cksMZ ds 'kh"kZ Lrj ds ,pvkj foax dks bldh dksbZ ijokg ugha gSA rhljk osru la'kksèku 01-01-
2047 ls gksuk gS] ftlds fy, ,;w,ch vkSj xSj&dk;Zdkjh ds la;qä :i ds cSuj rys ch-,l-,u-,y ds vf/kdkfj;ksa vkSj 
xSj&dk;Zdkjh deZpkfj;ksa us dbZ 'kkfUr iw.kZ la?k"kZ fd, vkSj dsUæh; ljdkj rFkk ch,l,u,y cksMZ vkS dk /;ku vkdf"kZr 
djus dh dksf'k'k dhA ysfdu ;wfu;u vkSj ,lksfl,'ku dh reke dok;nsa deZpkfj;ksa ds fy, [kq'kh ugha yk ldhaA ck/
kk rhljs osru iqujh{k.k@osru iqujh{k.k ds fy, çlkfjr Mh-ih-bZ- xkbM ykbu gSA ?kkVs esa py jgh daiuh esa osru la'kks/
ku dks ykxw djus ds fy, ih,l;w ds fy, ck/;dkjh lkeF;Z DykWt ch,l,u,y ds fy, mfpr ugha gS D;ksafd ;g u rks 
mRiknd bdkbZ gS vkSj u gh ,d m|ksx cfYd ch,l,u,y ,d lsok çnkrk gS tks ns'k ds yksxksa dks nwjlapkj lsok,a çnku 
djrk gSA ;g tUetkr ih,l;w ugha gSA nwjlapkj lapkyu foHkkx vkSj nwjlapkj lsok foHkkx dks can djds bls ih,l;w esa 
cny fn;k x;k gSA ch,l,u,y iwjh rjg ls ljdkjh gSA ljdkjh LokfeRo okyh daiuh vkSj ;g la?kh; ljdkj dh uhfr 
ls pyrh gSA ch,l,u,y ds xBu ls igys nwjlapkj cktkj futh daifu;ksa ds fy, [kksy fn;k x;k FkkA futh VsyhdkWe 
dks ch,l,u,y usVodZ ij viuh lsok,a pykus vkSj ch,l,u,y ds cqfu;knh <kaps dks lk>k djus dh vuqefr nh xbZ FkhA

bl çdkj ch,l,u,y lalk/kuksa ds ek/;e ls futh daifu;k¡ us iwjs ns'k esa viuh lsok,a LFkkfir dhaA ljdkjh LokfeRo 
okyh daiuh ch,l,u,y dks ljdkj dh nwjlapkj uhfr ds dk;kZUo;u ds fy, dke djuk FkkA ysfdu futh daifu;k¡ ykHk 
dekus ds fy, Lora= Fkha D‍;ksafd os eykbZnkj {ks= esa viuh lsok,¡ çnku djus ds fy, Lora= Fkha vkSj ch,l,u,y dks 
xzkeh.k {ks= esa nwjlapkj lsokvksa dk foLrkj djus ds fy, etcwj fd;k x;k FkkA ch,l,u,y Hkkjr dks tksM+us okyk cu 
x;k vkSj blus ykHk dh ijokg fd, fcuk xzkeh.k vkSj nwjnjkt ds bykdksa esa nwjlapkj lsok,a çnku dha] bls ljdkj dh 
vko';drk] bPNk dks iwjk djuk gSA ljdkj }kjk 3th LisDVªe vkoafVr djus ds ckn ch,l,u,y ds jktLo esa fxjkoV 
'kq: gqbZA cksyh ds ek/;e ls 3th LisDVªe vkoafVr fd;k x;k ysfdu ch,l,u,y dks [kqyh cksyh esa Hkkx ysus dh vuqefr 
ugha nh xbZ vkSj ldZy ds fy, LisDVªe dh nj dks vafre #i nsus ds ckn] ch,l,u,y dks #i;s tek djus ds fy, etcwj 
fd;k x;kA iSu bafM;k daiuh ds uke ij iwjs ns'k ds fYya, 18500 djksM+ #i;s tgka nwljksa dks lfdZy pquus dh vuqefr 
nh xbZ tgka os 3th VsDuksykWth ij lsok,a pykuk pkgrs gSaA bl çdkj ljdkj ch,l,u,y }kjk cSad esa tek fd, x, lHkh 
iSls dks vf/k'ks"k ds #i esa ys fy;k vkSj ftlds fy, mls C;kt ds #i esa çfr o"kZ ,d vPNh jde fey jgh FkhA tek dh 
fudklh vkSj ljdkj dks Hkqxrku fd;k x;k] le; ij vko';d fLofpax midj.k vkSj lkexzh dh [kjhn dh vuqefr ugha 
nsus ds dkj.k ch,l,u,y dks viuh lsokvksa ds ek/;e ls jktLo dk fjVuZ dHkh ugha feykA ljdkj dk lkSrsyk O;ogkj 
ch,l,u,y daiuh dks ?kkVs esa pyus okyh daiuh cuk fn;k vkSj ljdkj us ch,l,u,y dks ctVh; lgk;rk ugha nhA

Mh-ih-bZ- nokjk xkbMykbu çlkfjr gksus ds ckn rhljs osru la'kks/ku@la'kks/ku ds fy, deZpkfj;ksa us ;wfu;uksa vkSj 
,lksfl,'ku ij ncko cukuk 'kq: dj fn;k] ftUgksaus osru@la'kks/ku dks ykxw djus ds fy, ch,l,u,y ij Fkksih xbZ 



lkeF;Z esa NqV ikus ds fy, la?k"kZ djuk 'kq: dj fn;kA ,;w,ch ds cSuj rys lHkh dk;Zdkjh ,oa xSj&dk;Zdkjh deZpkfj;ksa 
n~okjk la;qä ç;kl fd;s x;sA

,;w,ch us lHkh dk;Zdkjh vkSj xSj&dk;Zdkfj;ksa dks lkFk ysdj laln ekpZ] lapkj Hkou ekpZ] /kjuk çn'kZu tSlh dbZ 
xfrfof/k;ka vk;ksftr dha vkSj var esa 3 fnlacj 2048 ls vfuf'prdkyhu gM+rky dk vkºoku fd;kA gM+rky dh lwpuk 
ij ,;w,ch dks ppkZ ds fy, vkeaf=r fd;k x;k Fkk MhvksVh }kjk osru la'kks/ku dk eqn~nk ,;w,ch nokjk nwjlapkj foHkkx 
ds mPpre vf/kdkfj;ksa ds lkFk&lkFk lapkj ea=ky; ds Lrj ij Hkh yxkrkj mBk;k x;k gSA

2-12-2018 dks lHkh 'kh"kZ Lrj ds vf/kdkfj;ksa dh mifLFkfr esa rRdkyhu lfpo MhvksVh Jherh v#.kjktu ds 
lkFk osru la'kks/ku eqn~ns ij ppkZ dh xbZ FkhA

MhvksVh vkSj ch,l,u,y çca/ku us ,;w,ch usrkvksa dh /kS;ZiwoZd lquokbZ ds ckn MhvksVh lfpo us funsZ'k fn;k fd 
xSj&dk;Zdkjh ds osru ds laca/k esa ckrphr cSBd ds dk;Zo`Ùk esa gksuh pkfg,] mu dk;Zo`Ùkksa esa MhvksVh lfpo ds funsZ'k dk 
Li"V #i ls mYys[k fd;k x;k FkkA blds ckn 3-12-2018 dks lapkj ea=h jgrs gq, Jh eukst flUgk ds lkFk osru 
la'kks/ku ds eqnns ij Hkh ppkZ dh xbZ] lfpo MhvksVh vkSj lh,eMh ch,l,u,y] funs'kd ekuo lalkèku (ch,l,u,y) 
lfgr MhvksVh ds lHkh 'kh"kZ Lrj ds vf/kdkjh Hkh ml cSBd esa mifLFkr FksA  ml cSBd esa ekuuh; lapkj jkT; ea=h us 
dgk fd osru la'kks/ku ds eqn~ns dks lacaf/kr vf/kdkfj;ksa n~okjk mfpr çkFkfedrk nh tkuh pkfg,A

ch,l,u,y esa osru iqujh{k.k lfefr dk xBu Jh ,p-lh- iar dh v/;{krk esa fd;k x;k FkkA lfefr esa nksuksa ekU;rk 
çkIr ;wfu;u ,u,QVhbZ vkSj ch,l,u,y bZ;w Hkh 'kkfey FksA cSBdksa dh ,d J`a[kyk ds ckn xSj&dk;Zdkjh ds fy, osreku 
dks vafre #i fn;k x;k vkSj nksuksa vkfèkdkfjd vkSj LVkQ lnL;ksa nokjk Lohdkj dj fy;k x;k] ysfdu bls MhvksVh dks 
eatwjh ds fy, ugha Hkstk x;k FkkA

iqu% dksjksuk egkekjh ds ckn oSru iqujh{k.k lfefr dk iquxZBu fd;k x;k vkSj rhu&pkj cSBd gqbZ ysfdu vkfèkdkfjd 
i{k dh dBksjrk ds dkj.k xfrjks/k 'kq: gks x;kA ljdkjh i{k isa'ku va'knku ij vf/kd [kpZ ds uke ij Åijh vkSj fupys 
osrueku esa dVkSrh djuk pkgrk gSA ;gka Hkh çcaèku i{k ;g lquus dks rS;kj ugha gS fd dk;Zdkjh deZpkfj;ksa dk osrueku 
igys gh rS;kj gks pqdk gS] ch,l,u,y cksMZ ;k MhvksVh n~okjk ftls de ugha fd;k tk ldrk gSA

Mh-ih-bZ- n~okjk fu/kkZfjr dk;Zdkjh deZpkfj;ksa ds osrueku dks ch,l,u,y cksMZ vFkok MhvksVh NsM+&NkM+ ugha dj 
ldrkA bl osrueku ij isa'ku Hkqxrku çca/ku djsxh ijUrq xSj&dk;Zdkjh deZpkfj;ksa dks isa'ku dVkSrh Hkqxrku ds uke ij 
NksVk osrueku nsuk pkgrh gSA

,slh fLFkfr esa tc ch,l,u,y ds deZpkjh osru la'kksèku ds xSj&dk;kZUo;u] Bgjko] inksUufr ds dksbZ jkLrs ugha 
gksus vkSj csgrj Hkfo"; dh dksbZ mEehn ugha gksus ds dkj.k oafpr gSa] u, lky 2024 dk deZpkfj;ksa dks ,d vk'kk vkSj 
fo'okl ds lkFk Lokxr djuk pkfg, fd vkus okyk o"kZ l`tu djsxkA vf/kdkfj;ksa dks çkd`frd U‍;k; dh Hkkouk] fd 
deZpkfj;ksa dks daiuh ds uqdlku ds fy, nafMr ugha fd;k tkuk pkfg, vkSj U;k; ds uke ij osru la'kks/ku dks fcuk fdlh 
nsjh ds ykxw fd;k tkuk pkfg,A


