EDITORIAL

UNFAIR TREATMENT

It is not a fair deal with BSNL non-executive employees at the part of BSNL management well as
at the part of the union government. The down trodden employees are unaware about the affordability,
profitability and sustainability clause provisions in wage revision guideline issued by department of
public enterprises.

The employees are mounting pressure upon the union that they are working for the nation even in
abnormal situation like natural calamity disaster and keeping up the services of BSNL for the people
of the nation and they also questioning that. The BSNL workers are implementing the government
Telecom policy without applying their mind whether they are working for profit or for the loss. They
know to work and serve the people with better services. It is a fact that the workers are not responsible
for any financial loss of the company as they are contributing very sincerely to complete the task given
to them at all times.

The DOT employees who opted to work in BSNL, now feeling cheated themselves by the
government. As the government is deviating from its commitment which was made by them after an
agreement signed the staff unions.

It is an unique situation in BSNL that more than 54% employees who opt to work in BSNL are
facing stagnation. They are working for last 8/10 years without any increase of a single paisa in their
salary. The NFTE BSNL held its national secretariat meeting on 23.01.2024 and after a long discussion
it was decided to launch a trade union action as "call attention cum protest week from 13.02.2024
to 17.02.2024". The programme was absorbed in very intheistic manner throughout the nation.

Now, as assured by the management during our protest week from 13th February to 17th February,
meeting of wage committee have been restarted. We honestly feel that we should use this opportunity
to reach to the agreement for new pay scales which will remove stagnation and pave the way of
considerable increase in basic pay of employees. In circle secretariat meeting held at New Delhi
on 6th March, it was categorically told by GS that management is ready to protect Pay Loss
and also demand of no stagnation till 2007 will also be taken care of. The maximum possible
enhancement in NE-9 scale also can be considered.In view of this situation the circle secretaries
meeting unanimously resolved to appeal to both the stalwarts of staff side in wage committee to sign
the agreement at an earliest for emancipation of employees from the evil of stagnation and financial
distress thereof. The circle secretaries are also hope that no other factor including fitment formula will
become a hurdle in signing the agreement for new pay scales. However, if in future, executives get
more fitment then non-executive will get the same and should be made applicable to them also. Hope
our expectations do not turn into despair.

More over our NFTE has filed an appeal petition to our honourable Prime Minister which was
well registered in PMO and sent to the DOT for further suitable action. It was a petition but the DOT
officers could not took care upon it and replied to the PMO that due to affordability clause the BSNL
workers are not eligible to get 3rd wage revision. This is a recorded reply of the DOT, our petition
was request the honourable Prime Minister to arrange relaxation in affordability condition viewing the
special condition of the BSNL as it is a strategic company to connect the nation within the policy frame
of the Govt.

NFTE have appealed the PMO to review our petition in its real spirit and arrange relaxation in
affordability condition.

In between it is clear stand of NFTE that we are ready to negotiate with the management to finalise
the scales and the points raised by the NFTE well accepted by the management side.

We are hopeful that the negotiations will be completed before general elections. So that the agreed
scales may be sent to DOT for approval.
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