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EDITORIAL

A Resounding Call by the National Executive 
Committee for Unshakable Unity.

On March 14 and 15, 2026, the National 
Executive Committee of NFTE, BSNL 
(National Federation of Telecom Employees) 
met in Patna. Through a unanimously passed 
resolution, the committee has called upon 
the leadership of all unions and associations 
to rise above all differences and create 
unshakable unity to rescue employees from 
the severe crisis they are facing. Given that 
various legitimate and burning issues of 
the employees have not been resolved for a 
long time, and the management is ignoring 
these problems, it is the need of the hour 
for all organizations to create unbreakable 
unity among themselves.

Even during the British rule in India, 
employees and laborers stood together with 
strong unity and succeeded in bringing about 
the Trade Union Registration Act and various 
other laws. These facilities were not obtained 
easily; employees endured immense suffering 
to achieve them. However, by using their 
solidarity and struggle as weapons, they 
continued to achieve their goals.

We know that before the formation of 
BSNL, we worked in the Department of 
Telecommunications. Prior to 1986, all 
employees and officers were workers of the 
Post and Telegraph Department. In 1946, 
before independence, a strike was organized 

in our department, leading to the imprisonment 
of leaders like Comrade Om Prakash Gupta ji. 
Despite this, no power could break our unity. 
After independence, our organization, the 
National Federation of Post and Telegraph 
Employees, was established on November 
24, 1954. Working as a leading force, this 
organization succeeded in securing the Pay 
Commission, Pension Act, and payment of 
Dearness Allowance (DA) through constant 
struggle and employee unity.

This organization continued to work unitedly 
until 1968. However, the one-day strike on 
September 19, 1968, shock the government. 
Following government intervention, the 
organization was split, and a new organization 
was founded. Yet, due to the deep thinking 
and devotion to duty of the employee leaders, 
these organizations continued to work together 
for the protection of employees. Later, political 
masters again caused a rift among employees, 
leading to the formation of a third organization 
in 1978. Under the leadership of NFPTE, these 
three organizations continued to work in the 
interest of the employees.

Following the division of the Post 
and Telegraph Department in 1986, two 
separate departments were created: the 
Department of Posts and the Department 
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of Telecommunications. Consequently, the 
three aforementioned organizations also 
split to work separately in both departments. 
The 1990s saw the era of privatization, 
globalization, and liberalization. During 
that period, the government began the 
process of converting the Department of 
Telecommunications into a corporation. 
The then-government did not succeed, but in 
the year 2000, the ruling government converted 
the Department of Telecommunications into a 
corporation on October 1, 2000.

Even in this difficult time, the three 
organizations working in the Department of 
Telecom, under the leadership of Comrade O.P. 
Gupta ji, demonstrated rock-solid unity and 
organized a complete strike from September 
6, 2000, to September 8, 2000. Although the 
Bharatiya Telecom Employees Union withdrew 
its strike on the evening of September 6 under 
pressure, not a single employee returned to 
work. Consequently, the Central Government 
was forced to negotiate with the strike 
leaders. After discussions, the government 
agreed to the employees' demands, 
including pension from the government 
exchequer, job guarantees, and measures 
to keep the newly created Bharat Sanchar 
Nigam Limited (BSNL) economically viable.

Following this, employees joined the 
corporation with great enthusiasm. Working 
diligently according to the policies of the 
Government of India, they led the corporation 
toward huge profits. BSNL remained in profit 
until 2007, but due to government policies, 
BSNL started running at a loss from 2008 
and has been in deficit for the past 18 years.

It is an irrefutable truth that BSNL has been 
passing through a period of distress solely 
because of the anti-public sector policies of the 
Central Government and the mismanagement 
by high-level officials. To hide these failures from 
the public, the government and management 

colluded to spread a misconception throughout 
the country that BSNL is being ruined because 
of the large number of employees. Misleading 
news was spread that 75% of BSNL's total 
revenue is spent on employee salaries and 
allowances. Under this conspiracy and 
on the advice of "experts," the Central 
Government and BSNL management, in 
a single stroke on December 20, 2020, 
terminated the services of approximately 
80,000 employees in the name of VRS 
(Voluntary Retirement Scheme).

Now, the Central Government has again 
ordered the Department of Telecommunications 
officers to reduce the number of employees by 
31.10.2026. Efforts are being made to further 
reduce the workforce under the guise of internal 
restructuring within BSNL. It is important to 
note that at the time of BSNL's establishment, 
approximately 3.75 lakh employees and officers 
were absorbed into BSNL. Despite such a 
large number, BSNL earned huge revenues. 
In 2004-05, BSNL earned a profit of 10,500 
crore rupees. Until 2007-08, BSNL remained 
profitable even with that workforce, even when 
private telecom companies had entered the 
field.

Due to the government's wrong policies and 
management's arrogance, BSNL's economic 
decline began. After the 2020 VRS, only about 
1.5 lakh employees remained. Due to a large 
number of retirements every year, only about 
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60,000 officers and employees are currently 
working, of which the number of non-executive 
employees is approximately 33,000. Now, 
there are talks of removing another 15,000 of 
them. It appears the Central Government is 
planning to close BSNL and hand it over 
to private businessmen. This company is 
a Public Sector Undertaking (PSU), and the 
people of India are its owners. However, the 
public is unaware of how a "Navratna" company 
is being hollowed out from within to be handed 
over to private hands.

The NFTE BSNL organization, in its 
national meeting held on March 14 and 
15, 2026, passed a resolution after intense 
discussion that we will not accept VRS 
under any circumstances and will firmly 
oppose it.

Other Resolutions Passed by the 
Executive Committee:

Apart from VRS, the committee passed 
resolutions on the following burning issues 
of the employees:

 1. Third Pay Revision: The pay revision 
for BSNL employees and officers has been 
pending since January 1, 2017. All employees 
are forced to work on the 2007 pay scales. 
While the matter has been sent to the 
Department of Telecommunications following 
an agreement with recognized unions, the 
Patna meeting passed a resolution stating that 
the government has no moral right to stop pay 
revision just because BSNL is not in profit. Profit 
and loss depend on government policies 
and management, not the employees. We 
demand that the conditions be relaxed and the 
decision for pay revision be granted.

 2. Promotion Policy : We have been 
demanding a new promotion policy for the 
last 10 years, but management has ignored it. 
The current 2008 policy is misleading and 
discriminatory. While officers get financial 

upgrades every five years, for employees, 
it is set at 8 to 10 years. The committee 
expressed great anger over this and passed a 
resolution for a new policy.

 3. Membership Verification Through 
Secret Ballot: Since the inception of BSNL, 
recognition was granted through secret 
ballots. However, the rules were changed in 
2012 to require 50% of the votes for a union 
to be recognized as the sole representative. 
Now, BSNL management wants to conduct 
verification through "Check-off" instead of a 
secret ballot. We oppose this and demand a 
Secret Ballot. If the 50% vote requirement 
is abolished, NFTE BSNL may participate in 
the verification.

 4. Mobile App Attendance: Management 
has introduced attendance through a mobile 
app but is not providing financial assistance to 
buy smartphones. Low-paid employees cannot 
afford them. We demand at least 8,000 rupees 
in assistance for purchasing mobiles.

 5. Festival Advance: Employees are facing 
financial hardship. We demand a 10,000 rupee 
festival advance so employees can celebrate 
with their families.

 6. Staff Surplus and Exams: Many cadres 
have been arbitrarily declared "Surplus" in 
the name of restructuring, and exams are not 
being conducted for any cadre, leaving the 
future of employees in the dark. Management 
has ignored our suggestions for a new system.

In conclusion, the situation of BSNL 
employees is pathetic. After two days of 
intense discussion in Patna, it was felt that 
unshakable unity is the only way to save 
BSNL from being sold and to protect the 
employee community. Let us all work for 
solidarity and resolve to move forward by 
taking all organizations together.

Long Live NFTE 
Long Live Employee Unity!

Contd. from pre. page 
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ORGANISATIONAL NEWS
NFTE - BSNL Bihar Circle's Triennial 

Conference Concluded in Patna on March 13-
14, 2026:- On March 13, 2026, the program of the 
Circle Conference began with the flag hoisting. The 
national flag was hoisted by the Circle President, 
Comrade Rajesh Kumar Chaubey, and the union 
flag was hoisted by Comrade Sanjay Kumar 
Singh, Circle Secretary. After the flag hoisting, 
all the delegate comrades who had arrived from 
every corner of Bihar entered the Comrade Islam 
Ahmed Auditorium (Bharti Mandapam), Vidypati 
Marg, Patna. Subsequently, the proceedings of 
the meeting began under the chairmanship of 
Comrade Rajesh Kumar Chaubey. The meeting 
was inaugurated by lighting the lamp by the Chief 
Guest of this event, Mr. Arvind Prasad, Chief 
General Manager, BSNL Bihar Circle; Special 
Guest, Mr. Sunil Kumar, General Manager (Admn), 
Bihar Circle; and Comrade Chandeshwar Singh, 
General Secretary, NFTE BSNL, New Delhi. 
All the dignitaries paid tribute by offering 
flowers on the photographs of Comrade Islam 
Ahmed, Comrade O.P. Gupta, and Comrade 
K.S. Sheshadri. Thereafter, the open session 
was inaugurated, in which, first of all, tributes 
were paid to the comrades who had passed away 
during the period. 

In the open session, Comrade Sanjay Kumar 
Singh, Circle Secretary, heartily welcomed all the 
invited guests as well as the entire community 
present participating in the meeting. Comrade 
Suryamani Prasad, Provincial Vice President, 
while conducting the proceedings, first requested 
Comrade Upendra Kumar Tiwari, Leader of the 
Postal Employees Union (NFPE), to address 
the gathering. Comrade Tiwari drew everyone's 
attention to the changing equations against the 
working class and employees, and explained that 
newspapers daily reveal that the government 
is spending thousands of crores of rupees for 
the revival of BSNL. However, no change is 
visible on the ground. He clearly stated that if 
the government wishes, no power can stop 
BSNL from becoming profitable. Mr. Ratish 
Kumar, President SNEA, while addressing the  
gathering, promised to maintain their unity. Mr. 
Anand Kumar, Circle Secretary, BSNL EA; on 
behalf of AIGETOA, Circle Minister Mr. Wasi 

Ahmed addressed the gathering and urged all 
officers and employees to move forward unitedly 
with alertness for the protection of BSNL and 
the interests of the employees. Addressing the 
gathering,  Mukesh Kumar of SEWA, BSNL, 
reiterated his promise to continue cooperation and 
support with NFTE. Along with him, the President 
of this organization, Mr. Manorajan Paswan, 
was also present. The heads of all unions and 
associations working in BSNL participated in this 
open session. On behalf of the Postal Employees 
Union, Comrade B.K. Mishra, a senior leader of 
FNPO, also addressed the gathering and in his 
address, strongly opposed the government's 
policies of introducing VRS again under BSNL. 
Discussing the deteriorating conditions of postal 
employees, he stated that the current government 
does not appear to be a protector of employees' 
interests in any way. From FNPO, Circle Minister 
Mr. Prerit Kumar (E3), Mr. Manish Kumar (R3), Mr. 
Naveen Kumar (R4), and Mr. Shivshakti, District 
Secretary Patna, participated in the meeting. 

From the Indian Postal Employees Federation, 
Mr. Vikas Kumar Singh, Circle Secretary, was 
also present in the meeting. After the statements 
of the employee union leaders, Mr. Sunil Kumar, 
General Manager (Admn), BSNL, Bihar Circle, 
Patna, addressed the gathering. Thereafter, 
Comrade Chandeshwar Singh, General Secretary  
NFTE, was invited to speak. Addressing the 
meeting, Comrade Singh elaborated in detail 
on the 3rd Pay Revision, new promotion policy, 
membership verification of unions, and all other 
burning issues. He urged employees to work 
unitedly for BSNL and to struggle in an organized 
manner for the protection of their interests. Finally, 
the Chief  Guest of this event, Mr. Arvind Prasad, 
Chief General Manager, BSNL, Bihar Circle,  
Patna, infused new energy and enthusiasm 
into the gathering with his address. Mr.  Prasad, 
appealing to the employees, said that they have 
worked for BSNL with limited resources, due to 
which BSNL is progressing. He stated that we 
should all work unitedly for BSNL. He also guided 
the officers of the management side and said 
that whatever directions related to employees 
are issued from BSNL Corporate Office, they 
must be implemented under all circumstances so 
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that employees can serve the organization with 
doubled enthusiasm and provide quality service 
to consumers. The employees were listening to 
his address with complete calm and attention. In 
his nearly one-hour-long address, he motivated 
the employees with several examples. After the 
Chief Guest's address, the President adjourned 
the meeting for a lunch break, instructing all 
delegate comrades to be present in the meeting 
again at 4:00 PM. He also thanked all the invited  
guests for attending the open session. 
Delegate Session after Lunch: At 4:00 PM, 
under the chairmanship of Comrade Rajesh 
Kumar Chaubey, the committee was formally 
constituted. Comrade Sanjay Kumar Singh, 
Circle Secretary, presented the report of activities 
of the previous term, and the financial accounts 
report was presented by Mr. Vinay Kumar Singh, 
Treasurer, which was accepted by the house with 
acclamation. 

The President placed the matter of elections 
before the house and directed that all District 
Ministers should meet together and submit a 
unanimously agreed list of office bearers for the 
next term to the President. After an hour, a list, 
signed by all District Ministers, was submitted to 
the President. The President read out the list to 
the house. All the present delegates collectively 
supported the list, and the President declared the  
unanimously agreed twenty-one-member list as 
elected unanimously. In this, Comrade  Suryamani 
Prasad, Sub Divisional Engineer (Substantive), 
was declared elected as  President; Comrade 
Sanjay Kumar Singh, TT CNTX, East Patna, as 
Circle Secretary; and Comrade Vinay Kumar 
Singh, Retired Junior Engineer, as Treasurer. 
Comrade Rajesh Kumar Chaubey was nominated 
as Patron of the Circle, and Mr. Vinay Kumar, 
Accounts Officer, was nominated as Auditor. After 
Comrade Suryamani Prasad proposed the vote 
of thanks, the proceedings of the meeting were 
declared concluded.

CS welcoming CGM with flower boque, Com Divya 
Jyothi honouring GM (F) with flower boque CS honouring CGM with flower boque 

View of gathering at flag hoisting  ceremony

Flag hoisting ceremony (2)

Flag hoisting ceremony (1)
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View of dias -GS addressing

Dias with reception Committee members

View of dias

CS and CGM addressing the meeting View of audience (2)

View of audience (1)

GM (HR) and Com Chaubey addressing the meeting

CS honouring CGM with flower boque 
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Successful NEC meeting of NFTE -BSNL at 
Patna ( Bihar) :- Two day meeting of the National 
Executive Committee meeting was held on 14 
th & 15 th of April, 2026. Com C K Mathivanan, 
National President and General Secretary C 
Singh hoisted the National Flag and NFTE flag 
respectively on the opening day. Agenda points 
were introduced by General Secretary and 
immediately debate began. 24 Circle Unions 
out of 29 represented in this NEC meeting and 
19 out of 25 Central Headqartes Office bearers 
participated in this NEC meeting which is the first 
one after the last AIC held in Gujarat in August, 
2025. 13 Special Invitees out of 14 also attended 
this meeting. The Circle Secretaries of West 
Bengal, Kerala, Andaman & Nicobar, Haryana, N 
T R ( Delhi) did not participate due to compelling 
reasons. Following 6 important resolutions were 
unanimously adopted at the NEC meeting. 1) On 
Relaxation of both Affordability and Profitability 
conditions for the speedy implementation of 
third wage revision with effect from 01/01/2017 
to the BSNL employees. 2) On Finalisation of 
New Promotion Policy as agreed upon in place 
of the existing NEPP which is discriminatory and 
useless. 3) On Opposition to another V R S being 
proposed by the central government for BSNL 
employees. 4) On Strict Observation of union 
constitution in holding District / Circle conferences 
periodically. 5) On Grant of rupees 5000 to all the 
employees for the purchase of mobile phone sets 
as marking attendance and performing several 
duties on line using data. 6) On Holding the next 
(Tenth) membership verification in BSNL only 
through secret ballot as it was conducted since 
2002. Patna meeting of this NEC is very special 
and memorable one. The reception committee 
headed by Bihar Circle President Com. Suryamani 
and Circle Secretary Com. Sanjay Singh and 
their team members have made arrangements in 
a grand manner and it was appreciated by each 
one of the participants. 

AI president and GS addressing the NEC View of dias

AI president and GS at flag hoisting place

GS hoisting NFTE flag

GS arriving to NEC
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Resolutions unanimously adopted in the 
NEC held at Patna from 14-03-2026 to 15-03-
2026 under the Presidentship of Com. C.K. 
Mathivanan, All India President.

(i) The NEC meeting of NFTE -BSNL held 
on 15-03-2026 at Patna (Bihar) resolved 
unanimously to implement the following as 
per the provisions of unions constitution. 

(a) Circle/District unions must hold the 
respective conferences periodically as per the  
constitution NFTE -BSNL. If any Circle/District 
union is not holding the conference even  after 
the request for the same the NEC authorises 
the CHQ to follow the union constitution 
without any day. 

(b) If for some reasons any circle Secretary/
District Secretary could not attend the meetings 

GS paying rich tributes to Com OPG and other leaders

CS honouring GS with memento 

View of the meeting

View of Comrades from manipur

Revolutionary greetings to Bihar 
Comrades:- Bihar Comrades under the 
leadership of Com. Sanjay Singh, C.S. and 
guidance of G.S. have made NEC meeting a big 
success from 14-03-2026 to 15-03-2026 at Patna 
in Bharatmandapam. They have made elaborate 
arrangements with dedication for success of the 
NEC. They named the meeting hall as “Com. Islam 
Ahmad Sabha Sthali” and decorated the hall with 
colourful NFTE flags. It is a unique NEC in the 
history of NFTE, where the reception committee 
honoured all the participants (AI office bearers, 
Circle Secretaries, Invitees and delegates) 
with garland, shawl, bag and memento. No 
comrade have feel inconvenience with transport, 
accommodation and food arrangement. Their 
hospitality and attitude with guests is appreciable 
and notable. Comrade Suramani have anchored 
very nicely in the NEC and encouraged one and 
all. NFTE CHQ salute the Comrades of Bihar 
Circle and conveys thanks to all the organizers, 
who worked hard day and night for success of 
the NEC. NFTE Zindabad ---- Workers Unity 
Zindabad---Long Live BSNL – Reception 
Committee of Bihar Circle Zindabad – Zindabad.

EPF interest rate can be retained at 8.25% 
for 2025 -26.
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of the Circle/All India union then one of the 
Assistant Secretary must be authorized to 
attend the meetings/conferences representing 
the Circle/District unions. 

(II) 3rd Wage Revision:- The NEC 
meeting of NFTE -BSNL held on 15-03-2026 
unanimously resolved to demand the immediate 
implementation of 3rd wage revision w.e.f. 01-01-
2017 as the agreement for the same was signed 
with the management on 08-10-2025. 

The NEC meeting also appeal to the DOT/
Government of India to relax the 'Affordability' 
and 'Profitability' conditions prescribed by 
DPE for CPSUs. BSNL being a 100% Government 
PSU this relaxation is urgently needed, so that 
the employees waiting for the implementation of 
3rd wage revision for the past nine years will get 
their wage revision atleast now. Almost every 
employee is facing the heat of stagnation for 
the past several years due to the inordinate 
delay in the implementation of 3rd wage 
revision since 2017. Hence it is appealed to 
relax the affordability clause for getting relief to 
employees, waiting since long time for 3rd PRC. 
So that all the employees of BSNL get the wage 
revision without any further delay and come out 
of stagnation  immediately. 

(III) VRS:-  The National Executive 
Committee Meeting of NFTE -BSNL held at 
Patna on 15 03- 2026 unanimously resolved to 
oppose the reduction of staff strength further 
in BSNL  in the garb of VRS-2. 

During the Presentation of union budget for 
2026-2027 approximately Rs. 28000/- crore was 
allocated for both BSNL/MTNL by the Finance 
Minister Nirmala Seetharaman. However it was 
mentioned that the amount allocated is also for 
the development of Technology in both PSUs 
(BSNL and MTNL).BSNL has lost already  77000 
staff in the VRS – 2019 effected on 31-01-2020. 
Hence any further reduction of staff strength 
will spoil the chances of revival of BSNL 
with introduction of 4G/5G mobile service 
throughout the country. 

NFTE - BSNL is shocked to note that Hon'ble 

Prime Minister of India in his Telecom Sector 
review meeting held on 07-01-2026 instructed 
to take efforts to reduce staff in BSNL. It is also 
known that a deadline is fixed for carry out this 
task by 31-10- 2026. In this background the 
NEC meeting request the DOT/Government of 
India to drop this wrongly advised move for 
further reduction of staff strength in BSNL. 
The NEC  unanimously decided to oppose this 
move of staff reduction jointly with the support 
of all unions/associations in BSNL and authorise 
the General Secretary to initiate dialogue with all 
unions/associations in BSNL to stop the reduction 
of staff in BSNL. 

(IV) Request the BSNL Management to pay 
Rs. 5000/- for the purchase of mobile phone 
to all the non-executive employees:- Now 
BSNL employees are marking their attendance 
only through online and hence a android mobile 
phone is a basic necessity for them. In BSNL the 
executive category employees are sanctioned 
required amount for purchase of mobile phones. 
But the employees of non-executive category 
are left high and dry. This discrimination has to 
end immediately as our employees are now 
accustomed to perform their several duties 
using the internet and intranet. Hence the 
NEC meeting of NFTE – BSNL held at  Patna 
on 15-03-2026 resolved to demand only rupees 
five thousand lumpsum amount  to all the non-
executive employees for the purpose of purchase 
of a mobile phone. 

(V) New Promotion Policy (NEPP):-
The current promotion policy for BSNL 
employees was signed by BSNLEU in 2006 
during its recognition period, when it was the 
only recognized union. However, the policy 
contains several discrepancies and has created 
discrimination between non executive employees 
and executives. 

Over the past two decades, NFTE-BSNL has 
consistently demanded a new promotion policy 
at par with that of executives in BSNL. Now, 
BSNLEU, which had earlier signed the NEPP, 
has also acknowledged its shortcomings and 
the controversies surrounding it. Accordingly, it 
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has joined NFTE-BSNL in demanding a revised 
promotion policy for BSNL employees. 

At present, both recognized unions are 
united in their demand for a new promotion 
policy. While the management has assured 
that a committee has submitted its report on this 
issue, no meaningful discussion has taken place 
so far with the recognized unions. 

Therefore, the NEC meeting held at Patna 
unanimously resolved to demand the immediate 
implementation of a new promotion policy for non-
executive employees without any further delay.

(VI) Tenth Membership Verification in 
BSNL:-  Since 2002 in BSNL till now the exercise 
of membership verification were held 9 times, 
only through the secret ballot method. The next 
M.V. will be the tenth one which was over due 
in 2025 itself. But the BSNL management is not 
holding the 10th MV till now and extending the 
union recognition of both the recognised unions 
in a adhoc manner. 

The BSNL management proposed to 
hold the 10th MV through 'check off method 
due to heavy expenditure of BSNL. The NEC 
meeting conditionally accept the request of BSNL 
management due to the mounting expenditure 
to conduct the MV every 3/4 years. However 
only if the BSNL management agree to do away 
the condition that "the Second Union will be 
recognised only if any union does not get 
the support of more than 50% employees". 
NFTE BSNL request the management to modify 
the  rules of recognition of two unions as of now 
without any condition attached to it.

If the management does not agree to do away 
the said condition and insist on this condition 
then NFTE BSNL May demand holding the next 
MV only through the secret ballot as the Hon'ble 
Supreme Court had opinioned already that if even 
a union demands the secret ballot it has to be 
conceded. If needed the NEC authorise the GS 
to examine the legal remedies to ensure that 
the BSNL Management hold the MV  though 
secret ballot as before.

NFTE delegation of Guntur District 
(A.P.) met Hon’ble Minister Shri Pemmasani 
Chandrasekhar on March, 07-2026 at 09.30 
am and submitted a memorandum to him as per 
the directive of CHQ New Delhi for settlement 
of 3rd wage revision/PRC to BSNL employees. 
They requested the Minister to help in relaxation 
of affordability clause for settlement of 3rd wage 
revision. Fortunately the day is our Minister’s 
birthday, So, the delegation led by Com. Ghanta 
Nageswara Rao, D.S, Com. M. Pullaiah and 
Com. T.V. Subbarao offered him best wishes on 
his birthday. The Minister responded positively 
and promised to examine the issue.

As per the directive of all unions/
associations, Hassan(Karnataka) Comrades 
submitted a memorandum to Hon’ble MP Shri 
Shreyas M Patel on 3rd wage revision/PRC to 
BSNL employees. They requested Hon’ble MP 
to raise the issue in ensuing Parliament session 
for settlement of 3rd wage revision/PRC to BSNL 
employees. Hon’ble MP responded positively on 
the matter. 

Hasan Comrades submitting memorrandum to 
Hon'ble M.P

Guntur Comrades submitting memorrandum to 
Hon'ble minister
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On behalf of all unions and associations 
in BSNL Chhatrapati Sambhajinagar, a 
detailed memorandum regarding the 3rd Pay 
Revision Committee (3rd PRC) was submitted 
on 07-03-2026 to the Hon’ble Member of 
Parliament Shri Kalyan Kale Saheb:- The Central 
Government Cabinet has imposed the condition 
that the company must be profitable in order to 
implement wage agreements for employees in 
Public Sector Undertakings (PSUs). Because 
of this condition, BSNL employees and officers 
have been waiting for the implementation of the 
third wage revision / pay agreement for the past 
9 years. In reality, the company’s losses are 
occurring due to government policies, and the 
employees and officers are not at fault in any 
way for this situation. This very position has also 
been clearly stated by former Central Telecom 
minister. Therefore, it is necessary to relax / 
waive the affordability condition for a strategically 
important and sensitive company like BSNL, 
and it is essential that the Central Cabinet take 
an immediate decision in this regard. All the 
representatives therefore requested the Hon’ble 
MP to raise this issue strongly in the upcoming 
session of Parliament. The Hon’ble MP positively 
noted our position and assured that he would 
raise the appropriate question / matter regarding 
this in Parliament. The delegation included 
Com. Ranjan Dani, Com John Verghese , Com. 
Ramesh Dubile, Shri Kuril, Com. Nandu Patil, 
Smt. R. S. Rakh, Com. Bhan Singh, Aayu. B.R. 
Gankawar, Shri Shivaji Wagh, Shri Chandragupta 
Landge, and others.

A well attended farewell function was 
organised on February 25th in Cuddalore ( 
Tamilnadu) to felicitate Com M Manjini, a veteran 
trade union leader and a loyal member of the 
NFTE - BSNL throughout his career. National 
President C K Mathivanan, General Manager ( 
BSNL) Balachandar, Deputy Mayor of Cuddalore 
Corporation Thamarai Selvan, National Secretary 
Sreedhar and State Secretary of NFTCL, S 
Anandhan were among the 300+ gathering in 
the said function. Several trade union leaders 
including SNEA, AIBSNLPWA, BSNLEU greeted 
comrade Manjini who is currently the District 
Secretary of NFTCL and played an important role 
in organising the contract labourers.

Meeting of Unions and Association hold 
on 10-03-2026 --Decisions:-The Meeting of All 
Unions and Associations of BSNL was held in 
the office of NFTE CHQ, Atul Grove Road, New 
Delhi on 10-03-2026. This meeting was attended 
by General Secretaries and representatives of 
BSNLEU, NFTE, SNEA, SEWA, AIBSNLEA, 
DEWAB and CBOWA. Shri C Singh, Chairman 
presided over the meeting. Shri Animesh Mitra, 
Convenor briefed the meeting about the issues 
discussed in the last meeting held on 19/02/2026 
and updated about further progress on all 
these issues and also shared the agenda to be 
discussed in the meeting. The following issues 
were discussed and unanimously decided in 
this meeting. 1. The progress of the decision for 
taking matter with all Hon. MP was discussed. 
The efforts taken by some of the Circles were 
appreciated and it has been decided to expedite 
the process further so that issue is taken with 
each and every Honourable MP by all Circle/
District Level leaders. 2. To write a letter to CMD 

Chatrapur Sambhajinagar Comrades submitting 
memonrradum to Hon'ble M.P

AUAB leaders honouring Hon'ble M.P with flower 
boque
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BSNL and to have a Meeting with CMD BSNL 
for preparatory works for resolving  pending HR 
issues of BSNL Executives and Employees in 
the Month of April 2026 as assured for the last 
six months. 3. To oppose any Lateral Entry at 
Managerial level above JTO/JAO and  demand 
for immediate review of ongoing SET Recruitment 
process with priority to available  Internal 
Talent in BSNL. 4. The issue of undue delay in 
positive consideration of illegal and  unethical 
Chargesheets to Office Bearers of SNEA & 
AIGETOA with Major Punishment of  reduction 
of two increments for two years just for entering 
office of Shri Partibhan, CGM CHTD  Circle was 
discussed in length and it was decided to believe 
on one more assurance by BSNL  Management 
for its positive consideration before retirement of 
Shri Partibhan CGM CHTD/TN by 31/03/2026. 5. 
It was also decided that if appeals submitted by 
these office bearers against Punishment orders 
are not decided before the last week of March 
2026, then start a protest action by observing 
Black Week before retirement of Shri. 
Parthiban i. e. from 25/03/2026 to 31/03/2026 
with the special Twitter campaign for entire week 
on this single issue projecting wrong doings, 
vindictive attitude, biased approach and anti 
BSNL activities of Shri Partibhan CGM TN/CHTD 
Circle its blind support by the BSNL Management. 
6. On transfers of CGM TN, GM HR TN and GM 
HR CHTD, it was decided to drop the demand for 
transfer of CGM Shri Partibhan, as he is retiring 
this month. 7. It is decided escalate the demands 
of immediate  transfers of GM HR TN and CHTD 
with Secretary DoT as after repeated assurances 
BSNL  Management has not transferred Shri 
Bhaskar GM HR TN who is involved in anti BSNL  
activities is retailed in CHTD Circle for last 16 
years and Shri. Tulasi Raman JtGM Arch who is 
illegally and unofficially given charge of GM HR 
by CGM TN. 8. It is decided to take up the issue 
with the PMO for posting of Regular CMD 
BSNL by elaborating issues faced by BSNL 
due to non-Posting of Regular CMD BSNL for 
a prolonged period. 9. It was updated that the 
IDA enhancement issue is being reviewed by DPE 
and decided to continue its further persuasion so 
that it is implemented in Salary of March 2026 
with arrears. It was also decided that if no action 
is taken for implementation of enhanced IDA w.e.f 

01/01/2026, then the further course of action will 
be decided in the next AUAB Meeting. 10. The 
meeting discussed repeated rumours being 
spread on social media about different issues 
and activities in BSNL and it has been resolved to  
demand CMD BSNL to take action against culprits 
who are spreading negative and non-factual 
information on Social media including rumours 
damaging the image of BSNL. 11. It has been 
decided to oppose any proposal of VRS and 
implementation of 3rd PRC for all executives 
and  employees with tagline No VRS, Ensure 
Third PRC and to take up a matter of waiver 
of  Affordability clause with DoT/Government of 
India with keen persuasion with DoT for further  
progress of Wage Negotiation agreement sent 
by BSNL to DoT. 12. The meeting discussed 
proposal by PMO for reduction of officers on 
deputation and appreciated initiatives by PMO 
and resolved that the same should be started 
with immediate effect starting with all DGMs 
from DoT working in BSNL on Deputation with 
posting substitutes among working DGMs/AGMs 
of BSNL and to take up matter further for having 
own Management of BSNL in this Silver Jubilee 
Year of BSNL. 13. The meeting unanimously 
condemned the wrong propaganda damaging the 
image of BSNL in society about Prayagraj's visit 
of Director CFA in a totally cooked and planned 
manner. The meeting expressed to stand with the 
Director CFA who is known for high ethical values 
and who has contributed much to the growth of 
BSNL over the years. It is decided to take up 
matter with CMD BSNL as well as with the office 
of Honourable MoC to take action against the 
culprits who are involved in this act of defaming 
the name and fame of BSNL in the manner 
which never happened in BSNL. 14. Matter to be 
taken  with CMD BSNL for restoration of earlier 
practice of Monthly interaction with General  
Secretaries of Unions and Associations updating 
about Growth and development issues of BSNL. 
15. It was discussed in length and decided 
to continue with the name All Unions and 
Associations of BSNL (AUAB) by designing a 
separate logo for correspondence by AUAB. 
16. The issues related to Membership verification 
are to be taken up individually and separately by 
the concerned Unions/Associations. 17. To stop 
discussing issues in length on WhatsApp group 
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and to discuss all issues in the Meeting itself. 18. 
It was also decided that the meetings this forum 
of All Unions and Associations of BSNL should be 
attended and addressed by General Secretaries  
personally by giving its priority and only in case of 
emergencies the representatives can  be deputed 
with proper authorisation and in meetings GS 
should convey views of his Association/Union 
and not of others. 19. It was decided that the HR 
issues common to Executives and Employees 
to be taken on the platform of this forum of 
Unions and Associations of BSNL and other 
issues related to only executives to be taken by 

Associations and issues of Non-Executives to be 
taken by Unions. 20. Issues taken on the platform 
of this forum of Unions and Associations of BSNL 
should not be taken on other platforms and vice 
versa. 21. All leaders should attend the meeting 
in a given time and from next time the meeting will 
start at a given time without waiting for anybody. 
22. The next meeting of AUAB will be held on 
24/03/2026 in the Office of BSNLEU at  1130 
Hrs. After elaborate discussions from 1130 Hrs 
to 1400 HRs, the meeting  concluded with vote 
of thanks and appreciation by host of the meeting 
Shri. C Singh, GS NFTE and Chairman AUAB. 

LETTERS FROM BSNL MANAGEMENT / GOVT.
Systemic Improvement and 

Strengthening of Internal Controls 
in the Circles/DAs in respect of 

Temporary Advances
File no. BSNLCO-1A/1/2025-1A Dated 

02.03.2026 To, All Heads of Circles/Metro 
Telecom Distt. Bharat Sanchar Nigam Limited

Kindly refer to the subject cited above. In this 
regard, it is intimated that as per the instructions 
of the Vigilance Wing BSNLCO, the Internal Audit 
(IA) Team of BSNLCO conducted an audit of one 
of the BSNL Circles to check the compliances 
in temporary advance process. The major 
observations arising out of the said audit are as 
under:

i. Delay in submission of ACE-2 accounts and 
non-levy of penal interest.

ii. Procurement of non-essential items and 
booking of expenditure mainly under General 
Expenditure.

iii. Absence of "Pass and Pay" orders on bills 
and non-certification regarding the quality and 
purpose of the work on the bills.

iv. Violation of delegated financial powers 
while passing bills.

v. Manual adjustment of temporary advances 
through Journal Vouchers (JV).

vi. Inappropriate Journal Vouchers relating to 
employee/vendor transactions.

2. The Internal Audit Team of the Corporate 
Office has made the following recommendations.

i. No Fresh temporary advances to be 
sanctioned if more than 1 advance is pending for 
approval.

ii. Temporary advances shall be sanctioned at 
GM/BA Head level only and that too in absolutely 
essential cases.

iii. Outstanding temporary advances shall 
invariably be adjusted within one month, failing 
which the amount shall be recovered along with 
penal interest from the concerned holder.

iv. As a cost rationalisation measure, 
approving authorities shall examine each demand 
for temporary advance with due diligence.

v. The procedure for payment of temporary 
advances shall strictly conform to the applicable 
rules and regulations.

vi. All officers shall ensure that bills are passed 
strictly within their delegated financial powers.

3. On perusal of the IA report, CVO, BSNL 
has advised that:

a) the details of temporary advances taken by 
BSNL officers across all Circles for the financial 
years 2024-25 and the current financial year are 
required to be obtained and analysed/examined 
by circles.

b) Circles should ensure that Temporary 
advance given to BSNL officers is being 
monitored regularly through SAP in order to avoid 
any unfruitful expenses and misuse of Temporary 
advances.

4. Further, the Vigilance Wing, BSNLCO, 
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has suggested that "A mechanism may be 
incorporated in SAP/ERP for settlement of 
temporary advance ACE-2 accounts, that 
the claim officer must have the privilege to 
enter the field that "the physical copies of the 
concerned ACE-2 account have been received 
/not received", then only the claim officer can 
able to process for settlement of the said ACE-2 
account in SAP/ERP.

Accordingly, ERP-FICO, Corporate Office, 
has developed a functionality in SAP/ERP to 
capture confirmation regarding receipt/non-
receipt of physical copies of the concerned 
ACE-2 accounts by the claim officer. The same 
is presently under testing. All concerned finance 
officers are required to adopt this functionality 
as soon as it is made available and ensure 
compliance in this regard.

It is requested to ensure strict compliance 
with the above instructions and submit 
compliance report to the IA Section of BSNL 
CO w.rt. point no 3 and 4 related to Vigilance 
wing BSNL CO within one month from the 
date of issue of this letter.

Guidelines for Design & Creative 
Support through the Social Media 

Agency of Corporate Office Regarding
File No.: BSNLCO-COMN/17(11)/37/2022-

CORM Dated: 05/03/2026 To, All Chief General 
Managers BSNL Circles

In order to ensure uniformity in branding, 
consistency in messaging, and professional 
execution of digital and promotional 
communication across all Circles, Corporate 
Office has engaged a dedicated Social Media & 
Digital Marketing Agency namely M/s India News 
Communications Ltd as per approved Scope of 
Work. The agency shall cater to the creative and 
design requirements of all Circles on a Pan-India 
basis.

The following guidelines are issued for 
compliance by all Circles:
1. Centralized Creative Development

1.1 All design and creative for Circles 
including, but not limited to following shall be 
developed by the empanelled Social Media 
Agency:

Social media creatives (posts, banners, 
carousels, GIFs, short videos, reels, etc.)

Hoardings, billboards, posters, pamphlets
Brochures, invitations, backdrops, event 

creative
Campaign creatives (product, promotional, 

brand campaigns)
Digital advertisements and multimedia 

content
1.2 The agency shall develop the creatives in 

English, Hindi, and major regional languages as 
per the requirement of the respective Circle.
2. Zonal Allocation for Coordination

One dedicated Social Media Manager (SMM) 
has been allocated for each Zone to act as Single 
Point of Contact (SPOC) for the respective 
Circles. Circles shall coordinate directly with 
their respective Zonal Social Media Manager for 
all creative requirements. The details of Social 
Media Managers allocated to each Zone are as 
following:

Zonal Contact Details:
East Zone
Name of SMM: Mr Abhishek
Mobile No.: 8979256208
West Zone
Name of SMM: Ms Sudeshnaa
Mobile No.: 6371100828
North Zone
Name of SMM: Mr Vipul
Mobile No.: 9871717375
South Zone
Name of SMM: Mr Aryan
Mobile No.: 6391878652
Ms Sakshi (Mob: 8448076727) shall be the 

team Lead.

3. Process for Raising Creative 
Requirements

3.1 Circles shall submit their creative 
requirements with the respective Zonal Social 
Media Manager well in advance, clearly 
specifying:
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Objective of campaign/communication
Target audience
Language requirement
Platform (X, Facebook, Instagram, YouTube, 

WhatsApp, print, etc.)
Timeline for release
Any region-specific inputs
3.2 All creatives shall be developed in 

consultation with the concerned Circle and 
approved by Corporate Office before release.
4. Usage of Creatives

4.1 Creatives designed and shared by 
Corporate Office shall be used by Circles strictly 
on their official social media handles including X, 
Facebook, Instagram, YouTube, WhatsApp, etc., 
and for other promotional activities.

4.2 Circles shall not independently design or 
publish creatives related to official campaigns, 
products, branding, or major communications 
without the consent of Corporate Office, except 
for routine local operational communication.

4.3 All creatives shall adhere to approved 
brand guidelines to ensure uniformity in visual 
identity, messaging framework, and brand 
positioning across India.

This centralized arrangement is aimed 
at maintaining brand hygiene, message 
consistency, professional quality, and strategic 
alignment across all Zones and Circles. The 
above guidelines shall come into force with 
effect from 1st April, 2026, in order to ensure 
a smooth and systematic transition to the 
centralized creative support mechanism.

All Circles are requested to initiate 
coordination with their respective Zonal Social 
Media Manager well in advance and share 
their upcoming requirements so as to develop 
a clear understanding of processes, timelines, 
and expectations at both ends. The Circles 
shall ensure seamless coordination and strict 
adherence to these guidelines in letter and spirit.

This is issued with the approval of the 
competent authority.

Cancer treatment at Tata Memorial 
Centre (TMH), Mumbai (and ACTREC, 

Kharghar, Navi Mumbai) under CGHS-
revised procedure & continuation of 

validity-regarding.
F. No.: Z15025/26/2022/DIR/CGHS/DIR/CGHS/ 

New Delhi Dated: 20/02/2026 Government 
of India Ministry of Health & Family Welfare 

Department of Health & Family Welfare 
Kartavya Bhawan

Tata Memorial Centre (TMH), Mumbai is a 
premier institution for cancer treatment and many 
CGHS beneficiaries avail treatment facilities at 
the Centre. The matter has been reviewed and 
the procedures for availing treatment at TMH/
ACTREC under CGHS have been updated in 
accordance with the prevailing instructions, 
including OM dated 28.06.2024 and in line with 
the revised SOP/MoU executed between CGHS 
and TMH/ACTREC.

2. Accordingly, in partial modification of OM 
dated13.09.2022 on the subject, the procedure 
to be followed by CGHS beneficiaries for availing 
cancer treatment at TMH/ACTREC shall be as 
under:

i) No referral / permission endorsement 
shall be required from CGHS Wellness Centre 
CGHS Mumbai for consultation/investigation/
treatment at TMH/ACTREC, including procedures 
not specifically listed, in terms of OM dated 
28.06.2024

ii) CGHS beneficiaries shall carry valid 
CGHS card and any other identity document as 
required by TMH/ACTREC for identification and 
registration.

iii) Ward/category entitlement for inpatient 
treatment (General/Semi-private/Private, etc.) 
shall be as per CGHS entitlement. TMH/ACTREC 
shall extend services as per entitlement and the 
prevailing terms of the SOP/MoU.

iv) The CGHS beneficiaries and their eligible 
dependents taking treatment at TMH/ACTREC 
will be charged as per the rates in force (as 
amended from time to time) of TMH/ACTREC.

v) Memos relating to drugs will be given to the 
patient only as per policy of TMH/ACTREC.

vi) All the medicines prescribed by TMH/
ACTREC doctors will be supplied to the patient by 
the Centre as per the procedure in force from time 
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to time. In the event medicines are not available 
in the Centre's dispensary, patients will have the 
option to procure from CGHS as per rules. In such 
circumstances, Medical Superintendent, TMH will 
certify that the medicine was not available in the 
Centre's dispensary and CGHS will provide the 
same to the patient.

vii) No priority / preferential treatment will be 
accorded unless clinically indicated.

viii) TMH/ACTREC shall provide treatment 
on credit basis to eligible categories as per the 
SOP/MoU. Treatment modalities such as Bone 
Marrow Transplant facility, Proton Therapy 
and CAR-T Cell Therapy shall also be covered 
under credit facility and bills for the same shall 
be settled as per the revised SOP/MoU terms.

viii) Credit facility shall be admissible only as 
per CGHS ward/category entitlement. Credit 
facility will not be extended to pensioners and 
CGHS staff who opt for treatment in a higher 
category than the one he/she is entitled to. 
In such cases, the beneficiary shall bear the 
additional expenditure/charges arising out of 
opting for a higher category, as per extant CGHS 
rules/terms of the SOP/MoU.

ix) Any consultation without the presence of 
the patient shall be charged by TMH/ACTREC 
at normal rates and no credit facility shall be 
provided.

x) Serving employees (other than those 
eligible under credit facility) shall make payment 
and claim reimbursement from the concerned 
Ministry/Department, as applicable, as per extant 
rules.

3. The validity of the Ministry's No 
Z15025/26/2022/DIR/CGHS/DIR/CGHS/ dated 
13.09.2022 on the subject is hereby extended 
and shall remain in force up to 22.04.2028 (April 
2028) being co-terminus with the validity of the 
existing SOP/MoU with Tata Memorial Centre 
(TMH), Mumbai / ACTREC, Kharghar, Navi 
Mumbai or till further orders, whichever is 
earlier.

Opening of BSNL cash collection 
centres on 22.03.2026 (Sunday), 

29.03.2026 (Sunday) and 31.03.2026 
(holiday).

No. 2-10/2019/BSNL/RM-I/CFA/cash inflow Date: 
11.03.2026 To , All Heads & IFAs of Telecom 

Circles/Metro Telecom Districts, Bharat 
Sanchar Nigam Limited.

Considering closure of current financial year 
(2025-26), it has been decided to keep all BSNL 
cash collection centres open on 22.03.2026 
(Sunday), 29.03.2026 (Sunday) and 31.03.2026 
(holiday) with normal working hours in view of 
collection drive in the month of March 2026.

However, considering gazetted holiday on 
31.03.2026, circle CGMs may engage willing 
staff for the cash counter work on this day.

All BSNL employees related to collection 
in CSC, revenue collection and TR will perform 
duty on these three days without any extra 
remuneration. Heads and IFAs of all Circles and 
Metro TDs are requested to mobilize all available 
resources during remaining days of March, 2026 
and leave no stone unturned not only to achieve 
the collection target for March, 2026 but also to 
maximize cash inflow for current financial year 
2025-26.

This instruction may please be circulated to 
all concerned.

This has the approval of CMD, BSNL.

Inter circle transfer i.r.o. of JTOs (T) 
cadre under Rule 8 of BSNL Transfer 
Policy  Status of Territorial Circles - 

regarding. 
Letter No. BSNLCO-A/16(11)/1/2026-ESTAB  
Dated:17.03.2026 To, All Heads of Telecom 

Circles/Core Networks & Other Administrative 
Units of BSNL. 

Ref: This office letter no. BSNLCO-
A/16(11)/2/2022-ESTAB- Part(1) dated 
23.02.2022, 04.03.2024 and 06.03.2025. 

This is regarding status of all territorial circles 
as per their working strength in the cadre of JTO 
(T) vis a vis sanctioned strength. 

On the basis of availability of executives in 
the cadre of JTOs (T), the status of recruiting 
circles as on 01.01.2026 is given below for the 
purpose of transfer under Rule 8 of the BSNL 
Transfer Policy:
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SI No	 Name of	 Sanctioned	 Working 	 Deficit/ 	 Deficit/  
		  the Circle 	 strength	 strength	 Excess	 Surplus
1	 Andaman & Nicobar	 48 	 32	 16
2	 Andhra Pradesh 	 613	 588	 25
3	 Assam 	 245	 193	 52
4	 Bihar 	 272	 333	 -61	 Surplus		
5	 Kolkata TD 	 344	 319	 25
6	 Chennai TD 	 299	 213	 86
7	 Chhattisgarh 	 177	 152	 25
8	 CNTX-N 	 115	 103	 12
9	 Gujarat 	 729	 687	 22
10	 Haryana 	 312	 290 	 22
11	 Himachal Pradesh 	 170	 187	 -17	 Surplus
12	 Jammu & Kashmir 	 184	 174	 10
13	 Jharkhand 	 180	 194	 -14	 Surplus
14	 Karnataka 	 967	 641	 326
15 	 Kerala 	 1140	 761	 379
16 	 Madhya Pradesh	 528	 383	 145	  
17 	 Maharashtra 	 1134	 886	 248
18 	 NE-I 	 126	 123	 3
19 	 NE-II 	 117	 76	 41
20 	 Odisha 	 360	 231	 129
21 	 Punjab 	 465	 593	 -128	 Surplus
22 	 Rajasthan 	 514	 492	 22
23 	 Sikkim 	 38	 12	 26	
25 	 Tamilnadu 	 814	 764	 50
24 	 Telangana 	 524	 516	 8	
26 	 Uttarakhand 	 160	 147	 13
27 	 Uttar Pradesh East 	 499	 501	 -2	 Surplus
28 	 Uttar Pradesh West 	 348	 338	 10	
29 	 West Bengal 	 334	 324	 10
		  Total 	 11756	 10253

In order to ensure even distribution of JTOs 
(T) I circle-wise sanctioned strength, territorial 
circles are requested to process the pending Rule 
8 transfer cases in accordance with the extant 
guidelines and also as per the status (Surplus/ 
Deficit) of the circle in the matter as cited above. 

This issues with the approval of competent 
authority.

Availability of Ready-to-Use Creatives 
Designed by Social Media Agency of 

Corporate Office - Regarding
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No: BSNLCO-COMN/17(11)/37/2022-CORM Date: 
19.03.2026 To, Chief General Managers, BSNL 

Telecom Circles

Ref:BSNLCO-COMN/17(11)/37/2022-
CORM dated 05/03/2026.

Kindly refer to the letter cited above regarding 
engagement of M/s India News Communications 
Ltd. as the Social Media & Digital Marketing 
Agency by Corporate Office for providing creative 
and design support for social media, promotional 
campaigns, and other branding requirements 
across all BSNL Circles.

In continuation to the same, it is informed 
that the agency has developed a repository 
of standardized creatives to ensure uniformity 
in branding, consistency in messaging, and 
professional quality across all communication 
platforms. These creatives have been. designed 
to be used by the Circles as per their requirements.

All Circles were earlier requested to submit 
their creative requirements to the agency. Based 
on the inputs received, creatives will be prepared 
and made available.

The Google Drive link & Bar Code Scanner 
containing all such creatives is available in 
Annexture-I. This initiative aims to streamline 
branding efforts and enhance the overall impact 
of BSNL's communication across all Circles.

This issues with the approval of the Competent 
Authority.

Annexure-I
Google Drive Link for Creatives-
http://drive.google.com/drive/folders/1yo

LvFYqfsmJ0C5guVLqKODeFMau0eehj?usp=
sharing Bar Code Scanner

Collection of data on accommodation 
allotted to Unions and Associations of 

BSNL.
No. BSNLCO-SR/14/1/2025-SR Dated: 

20.03.2026 To, (1) All CGMs (Territorial and 
Non-Territorial Circles), BSNL (2) PGM (Admn.), 

BSNL CO
Ref: (1) BSNL CO letter No. BSNL/20-2/

SR/2022 dated 18.10.2022 (2) BSNL CO letter 
No. BSNL/20-2/SR/2022 dated 19.04.2023

I am directed to refer to letter under reference 
1 wherein policy for allotment of accommodation 
to unions and associations of BSNL-2022 was 
notified and amended vide letter under reference 
2.

In reference to above letters, it is requested 
to kindly furnish a consolidated list (Circle-
wise) of accommodations allotted to unions 
and associations (whether recognized and 
unrecognized) at Circle/BA/OA along with 
the number of office bearers, as per the table 
attached. The requisite information may be 
furnished by 30.03.2026 at email Id: agmsrcell@
gmail.com.

This is issued with the approval of competent 
authority.

Revision of Industrial Dearness 
Allowance (IDA) Rates for Executives 

and Non-Unionized Supervisors of 
CPSEs - Effective from 01.01.2026.
No. W-02/0037/2025-DPE(WC)/FTS-14505 

Public Enterprises Bhawan, Block 14, CGO 
Complex, Lodhi Road, New Delhi-110003 Dated: 

....02.2026
The undersigned is directed to convey the 

revised rates of Industrial Dearness Allowance 
(IDA) applicable to executives holding Board level 
and below Board level posts and Non-Unionized 
Supervisors of Central Public Sector Enterprises 
(CPSEs) following the 1987, 1997, 2007, and 
2017 pay scales, effective from 01.01.2026.

2. The quantum of IDA payable from 
01.01.2026 at a neutralization rate of ₹2.00 per 
point shift for increase of (99) points, may be 
Rs.198/- and at Average AICPI 9710, DA payable 
may be Rs. 18010/- to the executives holding 
Board level post, below Board level post and non-
unionized supervisors following IDA pattern in the 
CPSEs of 1987 pay scales.

3. The rates of Dearness Allowance payable 
w.e.f. 01.01.2026 to executives holding Board-
level posts, below Board-level posts, and non-
unionised supervisors of CPSEs are 468.5% for 
those following the 1997 pay scale, 236.7% for 
the 2007 pay scale, and 53.4% for the 2017 
pay scale.

4. Further, as per the information available 
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on the PE Survey Portal, no CPSE is presently 
reported to be under the 1992 pay scale and, 
accordingly, DA orders for the said pay scale 
are not being issued. However, in the event 
any CPSE subsequently furnishes verifiable 
data establishing coverage under the 1992 pay 
scale, the admissible DA shall be computed 
strictly in accordance with the applicable norms 
and conveyed to the concerned administrative 
Ministry/Department for necessary action.

5. All concerned Ministries/Departments 
shall verify the applicability of the relevant 
pay scales and corresponding IDA OMs 
before extending DA, ensure that updated 
pay-revision status is furnished on the PE 
Survey Portal, and note that while DA rates 
are computed and notified by DPE as per 
the prescribed formula, their extension and 
implementation in respect of individual 
CPSEs, including financial implications, 
shall rest with the concerned Administrative 
Ministry/Department.

6. This issues with the approval of the 
Secretary, Department of Public Enterprises.

Vacancy position as on dated 
01.01.2026 in the cadre of Junior Hindi 

translator (JHT) -reg.
No: BSNLCO-A/15(14)/1/2026-ESTAB Dated: 
06.03.2026 To, All Heads of Recruiting/Territorial 

Circles, Bharat Sanchar Nigam Limited.
The details regarding the vacancies that 

has arisen due to Superannuation/Promotion/
Resignation/Death etc. till the end of calendar 
year 2025 is required for the preparatory work 
for conducting Limited Internal Competitive 
Examination (LICE) for recruitment to the Junior 
Hindi translator (JHT) cadre. The sanctioned 
strength as per the BSNL CO letter dtd 21.09.2023 
is enclosed herewith for reference.

2. Therefore, it is requested to furnish the 
information in respect of your Circle in the 
following format:

Name of the Recruiting territorial Circle:
1 Sanctioned Strength of JHT
2 Working strength of JHT as on dtd. 01.01.2026
3 Total no. of vacancies arose till the end of 

calendar year 2025/ as on 01.01.2026 due to 
promotion, retirement, resignation, death etc. 
(with the date of Origin of vacancies)
4 Breakup OC SC ST Total L PwBD Out PwBD sub
vacancies (x)   (x)  (z) =(x+y+z) of Total   categories 
for JHT				               as per Dopt
	     			                 Guidelines.
			   		  a   b   c   d 

*PwBD Reservation sub categories are 
defined under the following clauses as per 
DoPT guidelines

a Blindness and Low Vision
b Deaf and Hard of Hearing
c Loco motor Disability including cerebral 

palsy, leprosy cured, dwarfism, acid attack victims 
and muscular dystrophy

d Autism, intellectual disability, specific 
learning disability and mental illness

e Multiple disabilities from amongst persons 
under clauses (a) to (d) including deaf-blindness.

3. The aforementioned information may be 
submitted within 15 days from the date of issue of 
this letter on email "bsnlestt.3@gmail.com".

4. This is issued with the approval of 
Competent Authority.

Redistribution of Hindi cadre Posts of 
Kanistha Rajbhasha Adikari and JHT & 

SHT.
No. BSNLCO-A/15(12/1/2023-ESTAB Dated: 
21.09.2023 To, All Heads of Recruiting /Territorial 

Circles, Bharat Sanchar Nigam Limited
BSNL Board had approved restructured 

manpower requirement in BSNL after 
implementation of VRS and the approved 
manpower requirement was circulated vide Letter 
No. 4-02/2021- Restg. dated 23.11.2021. As per 
the restructured manpower requirement, the 
post of JTO (OL) (now designated as Kanistha 
Rajbhasha Adhikari) is included in the approved 
manpower of Telecom Stream. Subsequently, the 
total number of Kanistha Rajbhasha Adhikari in 
BSNL has been determined to be 51 and the same 
has also been incorporated in the Recruitment 
Rules of the post. Further, in the post VRS 
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restructured manpower provision, the approved 
combined strength of Jr. Hindi Translator (JHT) 
and Sr. Hindi Translator (SHT) has been fixed as 
146.

With the objective of optimum utilization 
of Rajbhasha Officers/Officials, the circle-wise 
distribution of 51 posts Kanishth Rajbhasha 
Adhikari and redistribution of 146 posts of JHT & 
SHT has been decided as indicated in Annexure-1 
enclosed.

The posts held by the existing JHT/SHT in 
excess of the above strength in circles as on 
date on such re-distribution shall be considered 
as personal and will lapse as and when such 
employees retire on reaching the date of 
superannuation. 

This issues with the approval of the competent 
authority.			 

Annexure I

SI.	 Name of	 Distribution of posts	 Distribution of posts 
No	 Circle	 of Kanistha Rajbhasha   Jr. Hindi	    Sr. Hindi	 Total	
					     Adhikari	        Translator  Translator
1	 Andhra Pardesh	 3				    5		  5	 0
2	 Chattisgarh	 1				    3		  0	 3 
3	 Kolkatta TD	 1				    3		  0	 3
4 	 Gujarat	 3				    6		  1	 7
5	 Haryana	 2				    5		  0	 5
6	 HP		  3				    3		  0	 3
7	 Kerala	 2				    6		  2	 8
8	 Karnataka (including QA	 3				    6		  2	 8
9	 MH (including CNTx-W)	 3				    4		  4	 8
10	 MP		  5				    5		  0	 5
11 	 Orissa	 1				    5		  0	 5
12	 Punjab	 2				    5		  1	 6
13	 Rajasthan	 3				    6		  0	 6
14	 Telangana	 3				    6		  0	 6
15 	 Tamilnadu (including CNTx 5)	 2				    5		  3	 8
16	 U.P(E)	 3				    5		  0	 5
17	 U.P(W)	 1				    5		  0	 5
18	 J&K		 1				    3		  0	 4
19	 Bihar	 2				    5		  1	 6
20	 CHENNAI-TD	 1				    3		  1	 3
21	 Jharkhand	 1				    3		  1	 4
22	 Utrakhand	 1				    4		  0	 4
23	 WB (including CNtx-E)	 1				    4		  0	 4
24	 CNTx-N(including BSNL CO)	 3				    6		  2	 8
25	 TF(Mumbai)	 0				    1		  0	 1
26 	 NE II	 1				    2		  0	 2
27	 ALTIC	 1				    4		  0	 4
28	 Assam	 1				    4		  0	 4
29	 Sikkim	 1				    2		  0	 2
30	 A&N	 0				    2		  0	 2
31	 NE I	 0				    2		  0	 2
	 Total	 51				    128		  18	 146
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MOST IMMEDIATE 

Direct Recruitment of JTO (T)s in BSNL 
for the Year 2026 regarding. 

No. BSNLCO-A/16(13)/1/2026-ESTAB  Date: 
05.02.2026 To, The Chief General Manager 

Telecom, Bharat Sanchar Nigam Limited. All 
the Recruiting Circles. 

This is regarding direct recruitment of 100 
post of Junior Telecom Officers, Telecom, in short 
- JTO (T) from the open market for the year 2026. 
In this regard, the following indicated vacancy /
vacancies have been allotted in the Territorial  
Circles for the forthcoming direct recruitment.

Circle wise distribution of 100 Direct 
Recruitment quota vacancy i.r.0. JTO (T) cadre 
as on 01.01.2026.
S. N.	 Name of	 Allotted DR Quota		
		 Circle	 vacancy	  
1	 A&N	 1 
2	 AP	 1 
3	 Assam	 2 
4	 Kolkatta TD	 2 
5	 Chennai TD	 5 
6	 Chhatisgarh	 1	  

7	 Gujarat	 3 
8	 Haryana	 1 
9	 J&K	 1 
10	 Karnataka	 26 
11	 Kerala	 15 
12	 MP	 10 
13	 MH	 16 
14	 NE-II	 3 
15	 Odisa	 6 
16	 Rajasthan	 1 
17	 Shikim	 1 
18	 Tamilnadu	 1 
19	 Telangana	 2 
20	 Uttarakhand 	 1
21	 UPW 	 1
		 Total	 100

2 Accordingly, all the above recruiting circles 
are requested to provide the  roster along with the 
sub category of PwBD vacancies notified for the 
number of vacancies alloted for incorporating the 
same in the notification of the direct recruitment. 

3. The circles are requested to send the 
information on email id agmestt4@gmail.com 
within 3 working days. 

This is issued with the approval of competent 
authority.

LETTERS TO BSNL MANAGEMENT / GOVT.
JTO (Telecom) Promotion issue of 
LICE VY 2023 (Telangana Circle) - 

Case of Shri Thadaka Mahesh, JE Per 
No.-60210232 O/o SDE (CM & CFA) 

Bhupalpally sub-division, Warangal BA, 
Telangana Circle.

TF-14/2(b) Dated:-23-03-2026 To, The PGM(Est) 
BSNL Corporate office New Delhi. 

We wish to draw your personal kind attention 
towards the subject and enclose herewith a 
representation from Shri Thadaka Mahesh, 
JE of Telangana Circle addressed to the G.S. 
of our union and the representation alongwith 
the  relevant document in support of his claim 
to the Chief General Manager Telecom BSNL 
Telangana Circle.

The case of official in brief is as follow:
(1) That the said official said official Shri 

Thadaka Mahesh, JE was appeared in JTO LIC 

for the W of 2023 and the LICE was conducted 
on 08-09-2024.

(2) He appeared for the Limited lnternal 
Competitive Examination (LICE) for promotion 
to JTO (Telecom) under 50% internal quota for 
vacancy year 2023, conducted on 08-09-2024, 
and secured 125.25 marks.

(3) ln the Telangana circle merit list, three 
posts were notified under the General (OC) 
category. As per the published result, the third 
post was allotted to Shri Ravi Nayak B (Roll No.-
50001696) under the OC-PwBD Category.

(4) Subsequently, the Corporate office letter 
dt-16-04-2025, communicated through Telangana 
Circle letter dated 17-04-2025, confirmed that 
Shri Ravi Nayak B had already been selected 
under the PwBD category for LICE VY-2021.

(5) Since his candidature has already been 
considered for VY-2021, the post allotted to him 
in VY-2023 has effectively become vacant. It is 
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also pertinent to mention that no other PwBD 
candidate appeared for the W -2023 examination 
in Telangana Circle.

(6) Therefore, the third post remains unfilled, 
and as he is the next eligible candidate in the 
General category merit list, he submitted a formal 
representation on 30-04-2025, requesting the 
release of a revised merit list and allotment of the 
vacant post.

Under the circumstances and facts mentioned 
above the claim of Shri Thadaka Mahesh JE is 
genuine and justified. Hence we implore upon 
you to kindly look into the matter personally and 
review the case so that the qualified candidate 
may get justice.

Filling of the vacancy left for UP(East) 
circle by NEC meeting held at Patna on 

14th & 15th March, 2026.
TF-1/2(AIC) Dated:-23 -03-2026 To, PGM (SR) 

BSNL Corporate office New Delhi.
Kindly refer to our earlier submission of the 

list of office bearers of the NFTE (BSNL) elected 

in AII lndia Conference held at Vadtal Dham 
(Gujrat) from 23rd to 26th August, 2025, vide 
letter number TF- 1/2(AlC), dated 29-08-2025.

(i) One of the post of Secretary at Sr. No.-2 of 
the list was vacant for the UP (East) Circle.

(2) Com. lslam Ahmad Jee, was elected as 
the Chief Patron, but unfortunately he expired on 
14th September,2025.

Thus these two vacancies were in existence.

Now, these two vacancies have been filled up 
unanimously in the NEC meeting held at Patna 
on 14th & 15th March 2026 which are as follows.

(i)  Com. J.N. Gupta, Retd J.E. Kanpur, 
elected as patron.

(ii) Com. Sanjay Dubey, J.E. Farukhabad, 
elected as Secretary CHQ against the vacancy 
at sr. No.-2 in the earlier list, dated-29-08-2025.

It is therefore requested to kindly arrange to 
circulate by including the above names in the 
list of office bearers, so that the newly elected 
members may get the trade unions facilities as 
per rules.

laikndh;

v{kq..k ,drk ds fy, jk"Vªh; dk;Zdkjh lfefr dk 
eq[kj vkºoku

fnukad 14 ,oa 15 ekpZ 2026 dks iVuk esa laiUu 
,u,QVhbZ ch,l,u,y dh jk"Vªh; dk;Zdkjh lfefr dh lHkk us 
,d loZlEefr ls ikfjr çLrko ds }kjk ;g lHkh ;wfu;u ,oa 
laxBu ds usr`Ro dk vkºoku fd;k gS dh fodV ifjfLFkfr;ksa ls 
tw>rs gq, deZpkfj;ksa dks ladV ls mcjus ds fy, lHkh HksnHkko Hkwy 
dj vkil esa v{kq.k ,drk dk l`tu djsa deZpkfj;ksa ds fofHkUu 
tk;t ,oa Toyar leL;kvksa dk fiNys yacs vjls ls fu"iknu 
ugha gksus rFkk çcaèku }kjk mudh leL;kvksa dks utj vankt djus 
dh fLFkfr esa le; dh iqdkj gS fd lHkh laxBu vkil esa ,D'ku 
,drk dk l`tu djsaA 

bfrgkl lk{kh gS fd Hkkjr esa fczfV'k 'kklu dky esa Hkh 
deZpkjh vkSj etnwjksa us ,d etcwr ,drk ds lkFk [kM+s gksdj 
VªsM ;wfu;u iath;u ,DV ,oa fofHkUu dkuwu dks ykus esa lQy 
gq,A ;g lqfoèkk cgqr vklkuh ls çkIr ugha gqbZ gS deZpkfj;ksa us 
lqfoèkkvksa dks çkIr djus ds fy, cgqr gh ;kruk,a lgh gSa ijarq 

viuh ,dtqV vkSj la?k"kZ pyrk dks gfFk;kj cukdj vius y{; 
dh çkfIr djrs jgs gesa ekywe gS fd ch,l,u,y cuus ds igys ge 
nwjlapkj foHkkx esa dk;Zjr Fks vkSj lu 1986 esa ds iwoZ ge lHkh 
deZpkjh ,oa vfèkdkjh Mkd rkj foHkkx ds deZpkjh Fks gekjs foHkkx 
esa vktknh ds iwoZ lu 1946 esa gM+rky dk vk;kstu fd;k Fkk 
ftlds pyrs dkejsM vkse çdk'k xqIrk th 'kjhj ds usrkvksa dks 
tsy esa canh cuk;k x;k Fkk blds ckotwn gekjh ,drk dks dksbZ 
rkdr çkIr ugha dj ikbZ vkSj Lora=rk ds mijkar gekjs laxBu 
uked laxBu dh LFkkiuk 24 uoacj 1954 dks dh xbZ ;g 
laxBu yxkrkj deZpkfj;ksa ds fgjkoy nLrk ds :i esa dk;Z djrs 
gq, ,drk vkSj la?k"kZ ds cy ij deZpkfj;ksa ds fy, osru vk;ksx 
isa'ku vfèkfu;e egaxkbZ HkÙks dh Hkqxrku lfgr vusdksa vfèkfu;e 
cuokus esa lQyrk gkfly dhA bl çdkj ;g laxBu ,dtqV 
gksdj 1968 rd dk;Zjr jgk ijarq 19 flracj 1968 dks ,d 
fnolh; gM+rky us ljdkj dks >d>ksj fn;k vkSj ljdkjh igy 

'ks"k vxys i`"B ij tkjh
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'ks"k vxys i`"B ij tkjh

ls bl laxBu esa rksM+QksM+ djrs gq, ,d u, laxBu dh uhao Mkyh 
xbZ ijarq deZpkjh usrkvksa dh xgjh lksp vkSj drZO;fu"Bk ds pyrs 
;g nksuksa laxBu feydj iwoZ dh Hkkafr deZpkjh ds jf{kr dk;Z 
djrs jgs iq.ks jktuhfrd vdkmaV us deZpkfj;ksa ds chp tksM+&rksM+ 
djrs gq, ,d rhljh laxBu dk xBu lu 1978 esa fd;k ijarq 
,u,QihVhbZ ds usr`Ro esa ;g rhuksa laxBu deZpkfj;ksa ds fgr esa 
dk;Z djrs jgsA lu 1986 esa Mkd rkj foHkkx ds foHkktu ds 
mijkar Mkd foHkkx vkSj nwjlapkj foHkkx ds uke ls nks vyx 
foHkkx cuk fn, x, blds mijkar Åij of.kZr rhuksa laxBu Hkh 
caV dj vyx&vyx dk;Z djus yxsA lu 1990 ds n'kd esa 
futhdj.k oS'ohdj.k rFkk mnkjhdj.k dk nkSj vk;k vkSj mls 
nkSj esa ljdkj us nwjlapkj foHkkx dks fuxe esa ifjofrZr djus dh 
çfØ;k 'kq: dj nh rRdkyhu ljdkj bl dk;Z esa lQy ugha gks 
ikbZ ijarq lu 2000 esa lêk jksM ljdkj us 1 vDVwcj 2000 
ls nwjlapkj foHkkx dks fuxe esa ifjofrZr dj fn;kA 

bl fo"ke ?kM+h esa Hkh dkejsM vki xqIrk th ds usr`Ro esa 
nwjlapkj foHkkx esa dk;Zjr rhuksa laxBuksa us pêkuh ,drk cukdj 
6 flracj 2000 ls 8 flracj 2000 rd eqdEey gM+rky 
dj nh gkykafd Hkkjrh; nwjlapkj deZpkjh la?k us 6 flracj dh 
laè;k dks gh ljdkjh ncko esa vkdj viuh gM+rky okil ys yh 
ijarq muds gM+rky okilh ds ckotwn ,d Hkh deZpkjh dk;Z ij ugha 
ykSVs vkSj dsaæ ljdkj c<+s gksdj gM+rkyh deZpkfj;ksa dks usrkvksa 
ls okrkZyki ds mijkar ,d le>kSrk fd;kA ftlesa deZpkfj;ksa dks 
ljdkjh dks"k ls isa'ku nsus] ukSdjh dh xkjaVh nsus rFkk uol`ftr 
Hkkjr lapkj fuxe dks vkfFkZd :i ls thoar j[kus ds deZpkfj;ksa 
dh ekaxksa dks ekurs gq, bldh xkjaVh nh xbZA

deZpkjh vfr mRlkg ds lkFk fodYi nsdj fuxe esa ços'k 
fd;k rFkk Hkkjr ljdkj ds uhfr;ksa ds vuq:i fu"BkiwoZd dk;Z 
djrs gq, fuxe dks Hkkjh equkQs dh vksj vxzlj djrs jgs Hkkjr 
lapkj fuxe fyfeVsM lu 2007 rd equkQs esa pyrh jgh ijarq 
ljdkj dh uhfr;ksa ds dkj.k vkSj futh daifu;ksa ds fgr esa uhfr 
cukus ds dkj.k Hkkjr lapkj fuxe fyfeVsM lu 2007 ls ?kkVs esa 
pyus yxh vkSj bl çdkj fiNys 18 o"kks± ls [kkrs esa py jgh gSA

;g vdkVî lR; gS fd dsaæ ljdkj dh uhfr;ksa ds dkj.k 
gh ch,l,uy nqnZ'kk ds nkSj ls xqtjrh jgh vkSj deZpkjh laxBu 
,dtqV gksdj yxkrkj la?k"kZ djrs jgsA ljdkj dh yksd miØe 
fojksèkh uhfr;ksa ,oa mPp inLFk çcaèku dh vnwjnf'kZrk mtkxj 
djrs jgsA vke turk ds chp lkft'kksa ds mtkxj djus ds dkj.k 
ljdkj vkSj çcaèku us feydj ;g iwjs ns'k dks Hkzfer fd;k vkSj 
cryk;k fd deZpkfj;ksa dh Hkkjh la[;k ds dkj.k ch,l,u,y dh 
vkfFkZd rckgh gks jgh gS bl çdkj ds Hkje lekpkj i=ksa }kjk 
QSyk;k x;k fd ch,l,u,y }kjk çkIr dqy jktLo dk 75ø 

fgLlk deZpkfj;ksa ds osru HkÙkksa ij [kpZ gks tkrs gSa vkSj bl lkft'k 
ds rgr rFkk uhfr lykgdkjksa ds lykg ij dsaæ ljdkj rFkk 
ch,l,y çcaèku 20 fnlacj 2020 dks ,d >Vds esa ch,l,uy 
ls yxHkx 80 gtkj deZpkfj;ksa dks oh vkj ,l (ohvkj,l) ds 
uke ij lsok eqä dj fn;kA

vHkh iq.ks dsaæ ljdkj us deZpkfj;ksa dh la[;k de djus ds 
fy, nwjlapkj foHkkx ds vfèkdkfj;ksa dks ;g vkns'k fn;k gS fd 
31 vDVwcj 2026 rd deZpkfj;ksa dh la[;k de dj nh tk, 
ch,l,uy esa py jgs vkarfjd iquxZBu esa Hkh fQj ls deZpkfj;ksa 
dh la[;k de djus ds ç;kl fd;k tk jgs gSa vkSj blds vuqlkj 
;g dke 30 twu 2026 rd iwjk dj ysuk gS ;g crkuk t:jh gS 
fd ch,l,u,y dh LFkkiuk ds le; yxHkx 375000 deZpkjh 
,oa vfèkdkjh ch,l,uy esa lek;ksftr fd, x, Fks vkSj bruh 
cM+h la[;k ds jgrs gq, ch,l,uy esa Hkkjh jktLo dh çkfIr gksrh 
FkhA o"kZ 2004&05 esa ch,l,u,y esa us 10500 djksM+ dk 
equkQk dek;k Fkk vkSj bruh la[;k esa deZpkfj;ksa ds jgrs gq, 
o"kZ 2007&08 rd ch,l,uy equkQs esa jgh tcfd dbZ futh 
nwjlapkj daifu;ka eSnku esa mrj pqdh FkhA bl chp ljdkj dh 
xyr uhfr;ksa mPp çcaèku ds vkSj nwjnf'kZrk ds dkj.k ch,l,uy 
esa vkfFkZd fxjkoV 'kq: gqbZ lu 2020 ds o"kZ ds ckn yxHkx 
150000 deZpkjh 'ks"k cp x, Fks Hkkjh la[;k esa çfro"kZ lsok 
fuo`fÙk ds dkj.k vc yxHkx 55000 vfèkdkjh ,oa deZpkjh 
gh dk;Zjr gSa ftuesa uksa ,XthD;wfVo deZpkfj;ksa dh la[;k yxHkx 
23000 gS buesa 35ø deZpkfj;ksa dks fudkyus dh ckrsa py jgh 
gS bl çdkj ;g çrhr gksrk gS fd dsaæ ljdkj ch,l,uy dks can 
djds futh O;kikfj;ksa }kjk pyus ds mik; dj jgh gS ;g daiuh 
,d yksd miØe daiuh gS vkSj Hkkjr dh leLr turk bl daiuh 
dh ekfyd gS ijarq turk dks ;g ekywe ugha gS fd fdl çdkj ,d 
uojRu daiuh dks vanj ls [kks[kyk djrs gq, futh gkFkksa esa lkSaius 
dh çfØ;k py jgh gS ,u,QVh ch,l,uy laxBu dh fnukad 14 
,oa 15 ekpZ 2026 dks laiUu gq, jk"Vªh; dk;Zdkjh uhfr cSBd 
esa xgu ppkZ vkSj fopkj foe'kZ ds mijkar ;g çLrko ikl fd;k gS 
fd ge fdlh Hkh gkyr esa o"kZ Lohdkj ugha djsaxs vkSj bldk MVdj 
fojksèk djsaxsA o"kZ ds vfrfjä dk;Zdkfj.kh lHkk us deZpkfj;ksa 
ds fuEufyf[kr Toyar leL;kvksa ij Hkh foLr`r ppkZ ds mijkar 
çLrko ikfjr fd, gSa tks fuEufyf[kr gS%&

 1- rhljk osru la'kksèku% 1 tuojh 2017 ls yafcr osru 
la'kksèku dks rqjar ykxw djus dh ekax dh xbZA lfefr dk ekuuk 
gS fd ykHk&gkfu ljdkjh uhfr;ksa ij fuHkZj djrh gS] deZpkfj;ksa 
ij ughaA

 2- inksUufr uhfr% orZeku 2008 dh HksnHkkoiw.kZ uhfr dks 
cnydj ubZ inksUufr uhfr cukus dh ekax dh xbZA

fiNys i`"B dk 'ks"k%
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 3- xqIr ernku% lnL;rk lR;kiu ds fy, ^psd&vkWQ^ 
ç.kkyh dk fojksèk djrs gq, ^lhØsV cSysV^ (xqIr ernku) dh ekax 
dh xbZA

4- eksckby ,si vVsaMsal% çcaèku ls ekax dh xbZ fd eksckby 
,si ds ekè;e ls mifLFkfr ntZ djus ds fy, deZpkfj;ksa dks 
LekVZQksu [kjhnus gsrq de ls de 8]000 #i;s dh foÙkh; 
lgk;rk nh tk,A

5- R;ksgkj vfxze% deZpkfj;ksa dh vkfFkZd dfBukb;ksa dks 
ns[krs gq, 10]000 #i;s ds R;ksgkj vfxze (Festival Advance) 
dh ekax dh xbZA

6- ;g [ksntud gS fd ch,l,u,y ds vkèks lfdZyksa dks 
euekus <ax ls iquxZBu ds uke ij ljIyl (vfèk'ks"k) ?kksf"kr dj 
fn;k x;k gSA fdlh Hkh laoxZ ds fy, ijh{kk,a ugha yh tk jgh gSa 
ftlls deZpkfj;ksa dk Hkfo"; vaèkdkje; gSA geus ubZ O;oLFkk ds 
lq>ko fn,] ijarq çcaèku laKku ugha ys jgk gSA  

vkt deZpkfj;ksa dh fLFkfr n;uh; gSA iVuk dh cSBd dk 
fu"d"kZ ;gh gS fd v{kq..k ,drk vkSj la?k"kZ gh ,dek= fodYi 
gS ftlls ge ch,l,u,y dks futh gkFkksa esa tkus ls jksd ldrs 
gSa vkSj deZpkjh leqnk; dh j{kk dj ldrs gSaA vkb,] ge lc 
,dtqV gksdj vkxs c<+us dk ladYi ysaA  

,u-,Q-Vh-bZ- ftankckn! 

deZpkjh ,drk ftankckn!

,u,QVhbZ (,u,QVhbZ&ch,l,u,y) dh jk"Vªh;  
dk;Zdkfj.kh lfefr (,ubZlh) ds çLrko iVuk esa 14&03&2026 
ls 15&03&2026 rd vf[ky Hkkjrh; vè;{k dkWejsM lh- 
ds- efFkokuu dh vè;{krk esa vk;ksftr ,ubZlh dh cSBd esa 
loZlEefr ls fuEufyf[kr çLrko viuk, x,%

1- laxBukRed ekeys lEesyu% la?k ds lafoèkku ds 
vuqlkj] ldZy vkSj ftyk ;wfu;uksa dks le;&le; ij vius 
lEesyu vk;ksftr djus gksaxsA ;fn dksbZ ;wfu;u vuqjksèk ds ckn 
Hkh lEesyu ugha djrh gS] rks ,ubZlh us eq[;ky; (lh,pD;w) 
dks fcuk fdlh nsjh ds laoSèkkfud dk;Zokgh djus ds fy, vfèkd`r 
fd;k gSA *çfrfufèkRo% ;fn dksbZ loZy ;k ftyk lfpo cSBd esa 
'kkfey ugha gks ikrk gS] rks mudh txg ,d lgk;d lfpo dks 
çfrfufèkRo ds fy, vfèkd`r fd;k tkuk pkfg,A

2- rhljk osru la'kksèku (3rd Wage Revision) 
dk;kZUo;u% ,ubZlh us 01&01&2017 ls rhljs osru la'kksèku 

dks rqjar ykxw djus dh ekax dh gS] D;ksafd bldk le>kSrk çcaèku 
ds lkFk 08&10&2025 dks gh gks pqdk gSA *NwV dh ekax% 
ljdkj ls vihy dh xbZ gS fd ch,l,u,y ds fy, ^lkeF;Z^ 
(Affordability) vkSj ̂ ykHkçnrk^ dh 'krksaZ esa Mhy nh tk,] rkfd 
fiNys 9 o"kksaZ ls osru o`f¼ dk bartkj dj jgs deZpkjh Bgjko 
ls ckgj vk ldsaA

3- LoSfPNd lsokfuo`fÙk ;kstuk (ohvkj,l&2) dk fojksèk 
deZpkfj;ksa dh dVkSrh% ,ubZlh us ohvkj,l&2 ds uke ij 
deZpkfj;ksa dh la[;k esa vkSj deh djus dk dM+k fojksèk fd;k gSA 
*rdZ% ctV 2026&27 esa ch,l,u,y@,eVh,u,y ds fy, 
28]000 djksM+ vkoafVr fd, x, gSa] tks rduhd fodkl ds fy, 
Hkh gSaA 2019 ds ohvkj,l esa igys gh 77]000 deZpkjh de 
gks pqds gSaA vc vkSj dVkSrh ls 4th@5th lsokvksa ds foLrkj vkSj 
ch,l,u,y ds iqu#¼kj ij cqjk vlj iM+sxkA * le; lhek% 
çèkkuea=h dk;kZy; }kjk deZpkjh dVkSrh ds fy, 31&10&2026 
dh le; lhek r; djus dh tkudkjh ij la?k us fpark O;ä dh gS 
vkSj lHkh ;wfu;uksa ds lkFk feydj bldk fojksèk djus dk fu.kZ; 
fy;k gSA

4- eksckby Qksu HkÙkk ekax% lHkh xSj&dk;Zdkjh (Non-
executive) deZpkfj;ksa dks eksckby [kjhnus ds fy, 5]000 dh 
,deq'r jkf'k nh tk,A *dkj.k% orZeku esa mifLFkfr vkWuykbu 
ntZ gksrh gS] ftlds fy, ,aMªkWbM Qksu vfuok;Z gSA vfèkdkfj;ksa 
dks blds fy, jkf'k feyrh gS] ysfdu xSj&dk;Zdkjh deZpkfj;ksa ds 
lkFk ;g HksnHkko [kRe gksuk pkfg,A

5- ubZ inksUufr uhfr (,ubZihih) folaxfr;ka% 2006 dh 
ekStwnk uhfr esa dbZ [kkfe;ka vkSj HksnHkko gSaA *,dtqVrk% vc 
,u,QVhbZ vkSj ch,l,u,ybZ;w nksuksa ;wfu;usa feydj vfèkdkfj;ksa 
ds leku ubZ inksUufr uhfr dh ekax dj jgh gSaA çcaèku }kjk 
lfefr dh fjiksVZ ij dksbZ lkFkZd ppkZ u djus ds dkj.k] ,ubZlh 
us bls rqjar ykxw djus dh ekax dh gSA

6- nloha lnL;rk lR;kiu (10th Membership 
Verification) nsjh% 10oka lnL;rk lR;kiu 2025 esa gh ns; 
Fkk] ftls çcaèku rnFkZ (adhoc) :i ls Vky jgk gSA *rjhdk% 
çcaèku us [kpZ cpkus ds fy, ^psd vkWQ^ i¼fr dk çLrko fn;k 
gSA *'krZ% ,u,QVhbZ bl i¼fr dks dsoy rHkh Lohdkj djsxk 
tc çcaèku 50ø leFkZu okyh 'krZ gVkdj nks ;wfu;uksa dh ekU;rk 
ds fu;eksa esa la'kksèku djsA ;fn çcaèku ugha ekurk] rks la?k ^lhØsV 
cSysV^ (xqIr ernku) dh ekax djsxk vkSj t:jr iM+us ij dkuwuh 
jkLrk viuk,xkA

fiNys i`"B dk 'ks"k%


