
Price : Per Copy Rs. 2.50/-

FEBRUARY, 2026	  Page 24	 Editor - Chandeshwar Singh	 Vol. LXIXII No.2

Organ of National Federation of Telecom Employees (BSNL) 
(Regd. No. 4906 dated : 17.9.2001)

C-41/ Bangla Sahib Road, New Delhi - 110001
Com. Chandeswar Singh, General Secretary: Residence: 25706166, Mobile: 9868256622, 09431200383

TELEC M

Contd. on next page

EDITORIAL

BSNL: Dreams of Revival and the Bitter Reality 
of Neglecting Employees

When the name Bharat Sanchar Nigam 
Limited (BSNL) is heard, images of the telecom 
revolution reaching even the remotest villages of 
India come to mind. It is the same public sector 
enterprise that laid the foundation for digitally 
connecting the nation. Today, BSNL is on the 
path of revival, but this path is full of challenges. 
The efforts being made by the government 
are commendable, but this revival remains 
incomplete as long as it includes the pain of 
ignoring employees.

In recent years, the government has taken 
several steps to revive BSNL. A revival package of 
more than ₹4 lakh crore has been approved, work 
is underway towards the launch of 4G and now 5G 
services, and reforms at the management level 
are being discussed. Undoubtedly, these efforts 
are necessary to make BSNL technologically 
competitive and to bring it out of losses.

However, the question is: what is the condition 
of the foundation on which this massive structure 
stands?

The real strength of BSNL lies in its 
employees—the officers and staff who kept the 
network running even under adverse conditions, 
served customers, and protected the organization. 
Today, these very employees are facing neglect.

Under the name of the Voluntary Retirement 
Scheme (VRS), a large number of experienced 
employees were forced to leave, which dealt a 

severe blow to institutional memory and technical 
expertise. The remaining employees are now 
under increased workload. Attempts are being 
made to demoralize employees in the name of 
transfers and disciplinary actions. Issues related 
to promotions and pay anomalies have been 
pending for years. No one seems concerned 
about employee welfare or their mental well-
being.

In this conflict between government initiatives 
and the neglect of employees, the biggest danger 
is that new machinery may be purchased, but 
there may not be skilled and motivated workers 
to operate it. If employees remain marginalized, 
their problems remain unresolved, and their 
contributions are not recognized, then no 
technological upgrade or government package 
can bring BSNL back to its rightful position.

In the same context, some news is currently 
circulating on social media. For example, a sector 
review meeting chaired by the Prime Minister 
was held on 7 January 2026. Among the points 
discussed in this meeting, Point No. 10 states the 
following:

Point 10
It was observed that BSNL is a human-

resource heavy organization. Steps may be 
taken to repatriate all persons on deputation from 
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other departments working in BSNL. In addition, 
an assessment of all personnel should be carried 
out regarding their suitability for the organization, 
and efforts should be made to reduce the number 
of employees.

Responsible: Department of 
Telecommunications  (DoT)

Timeline: 31 October 2026

The Prime Minister’s Office has indicated that 
BSNL has excess staff (“human-resource heavy”). 
This is a polite way of saying that the company 
currently has more employees than required for 
its existing operations, which is affecting both its 
efficiency and financial performance.

To address this issue, the government has 
directed two immediate and concrete actions:

1. Repatriation of Deputed Personnel
Many officers and employees from different 

central government departments and ministries 
are currently working in BSNL on deputation 
(temporary posting).

All such personnel should be sent back to 
their parent departments.

The objective is to prevent BSNL from 
carrying the burden of extra human resources 
that actually belong to other departments.

2. Comprehensive Staff Assessment and 
Reduction

The Department of Telecommunications 
(DoT) will conduct a comprehensive review of 
every BSNL employee (regular employees as 
well as any remaining deputed staff).

The review will examine:

Whether the person’s skill set matches 
BSNL’s current and future needs.

Whether their performance meets the 
required level.

Whether the position itself is actually 
necessary.

Based on this assessment, concrete steps 
should be taken to reduce the overall number 
of employees (for example, through Voluntary 
Retirement Schemes, not filling vacant posts, 
redeployment, or other HR measures—the exact 
method has not been specified in the minutes, but 
the intention is clear: reduce the total workforce).
Why Was This Issue Raised?

Historically, BSNL has been a very large 
public sector employer. Even after the 2019-20 
VRS, the number of employees is still considered 
high compared to its revenue and network size.

The government wants BSNL to become 
leaner, more competitive, and financially viable, 
especially as it is being positioned as a key player 
in 4G/5G rollout and rural connectivity (BharatNet, 
etc.).

Reducing the wage bill is considered 
necessary for BSNL’s sustainability.
Timeline and Responsibility

The Department of Telecommunications 
(DoT) is fully responsible for implementing these 
measures.

All actions must be completed by 31 October 
2026 (about 7–8 months from the issuance of the 
directive).

Progress will be monitored and reported to 
the Prime Minister’s Office / NITI Aayog.

In summary, Point 10 is a clear directive from 
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the Prime Minister to reduce BSNL’s workforce, 
first by removing deputed personnel and then 
by conducting a proper suitability assessment 
so that only the required number of suitable 
employees remain in the organization. This is 
part of a broader effort to increase efficiency in 
the public telecom sector.

Additionally, another piece of circulating news 
suggests that organizational restructuring within 
BSNL is underway. As part of this process, circles 
are being merged, with several territorial and 
non-territorial circles being combined. Under the 
restructuring plan,there is also a proposal to close 
regional and zonal telecom training centres. At 
the same time, the number of employees in circle 
and business area offices is being reduced, and 
greater emphasis is being placed on deploying 
more employees in field units to improve 
operational efficiency.

A review of the Voluntary Retirement Scheme 
is also underway, and it is possible that a final 
decision may be taken after June 2026. The 
process of implementing the proposals 
of Boston Consulting Group is continuing 
and has been largely accepted by the 
management.

All employee unions of BSNL had 
strongly opposed the appointment of Boston 
Consulting Group, an American consulting 
firm. This company was contracted for 
₹131crores. It is difficult to understand 
why private consultancy was needed when 
BSNL already has highly qualified senior 
management members with engineering 
expertise. With such capable officers 
already in the organization, the necessity of 
hiring a private consultancy raises serious 
questions.

Therefore, as a trade union, we demand 
that government initiatives be made 
employee-centric. Employees should be 
made partners in the revival strategy, not 
mere spectators. Pending demands should 

be fulfilled at the earliest, and employees should 
be treated with dignity.

The true revival of BSNL will only be possible 
when hope is restored not only in the company’s 
balance sheet but also in the hearts of its 
employees.

This struggle is not merely about salaries 
or facilities; it is about whether BSNL is a home 
for its employees or just an office. Let us all 
work together to ensure that every brick of this 
house becomes stronger, rather than ignoring 
the foundation and focusing only on cosmetic 
changes.

Meanwhile, the National Executive Committee 
meeting of our organization, NFTE-BSNL, will 
be held in Patna on 14–15 March 2026. Let us 
all come together to discuss concrete ideas for 
protecting employees and restoring the pride of 
the company, and to determine the future strategy.

NFTE Zindabad 

Employee Unity Zindabad
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ORGANISATIONAL NEWS
Formal meeting held with Director (HR) 

– Both Recognized Unions express strong 
dissatisfaction and demand early settlement 
of long pending staff issues:- A formal meeting 
was held with the Director (HR) on 18.02.2026 
following submission of a memorandum on 
05.02.2026 highlighting the burning issues of 
Non-Executives and demanding their immediate 
settlement. The discussion lasted for more 
than one hour, during which over 15 important 
issues were taken up with the Management. 
The Staff Side strongly expressed its resentment 
and dissatisfaction over the prolonged delay 
in resolving these matters. The Staff Side was 
represented by Com. Animesh Mitra, General 
Secretary, BSNLEU, Com. Chandeshwar 
Singh, General Secretary, NFTE BSNL Com. M. 
Vijayakumar, President, BSNLEU, Com. Irfan 
Pasha, Treasurer, BSNLEU (CHQ), Com. Ashwin 
Kumar, AGS, BSNLEU, Com. Uttam Kumar, 
Dy.GS, NFTE BSNL and Com. Mahavir Singh, 
Secretary, NFTE BSNL (CHQ). From the official 
side, the meeting was attended by Dr. Kalyan 
Sagar Nippani, Director (HR), Shri S.P. Singh, 
PGM (Estt) and Shri Rajeevi Kaushik, PGM (SR). 
At the outset, the Director (HR) confirmed 
that the BSNL Board has approved the Wage 
Agreement for Non-Executives and that the 
minutes were issued on Monday. It was further 
informed that the same will be forwarded 
to the DoT at the earliest. While thanking the 
Management for approving the Wage Agreement, 
the Staff Side recorded strong protest and 
expressed serious grievances regarding the 
delay and lack of progress in settling several 
long-pending issues. It was pointed out that many 
of these issues have already been discussed in 
the National Council as well as in earlier formal 
meetings with both Recognised Unions, but the 
Management has adopted varying approaches 
without arriving at concrete solutions. During the 
discussion, the Director (HR) and the official side 
assured that necessary action will be taken to 
settle the issues within a time frame extending 
up to March 2026. The Staff Side is awaiting the 
written minutes from the Management. It was 
also clearly conveyed that if the issues are not 
resolved within the assured timeframe, the 

Staff Side will be compelled to launch future 
agitational programmes to draw the attention 
of the CMD, BSNL.

NFTE CEC of Telangana – 13 & 14th Feb – 
2026 at Adilabad :- CEC meeting of Telangana 
held on 13th & 14th Feb 2026 at Adilabad under 
the presidentship of Com. B. Sunitha (Circle 
President). The CEC hall was well decorated. The 
meeting begun with flag hoisting ceremony. Com. 
B. Sunitha, Circle President, hoisted the National 
Flag, Com. Sanjay, District President, hoisted 
NFTE flag. Seven district secretaries and majority 
of Circle office bearers attended the meeting. Smt. 
Mary Jeeses, DE, STR, Adilabad, Com. Pramod 
Kumar, DS, AIGETOA, District President Com. 
C.Vilas of AIBSNLPWA attended and addressed 
the meeting. After observing two minutes’ silence 
in memory of late comrade P Vittala Murthy Ex 
CS, and other comrades who lost their lives 
during the period. The agenda was approved 
by the house after adding the examinations 
and CGA Appointments. Com. B.Sunitha Circle 
President, inaugurated the meeting with her 

Meeting with director (HR) in his chamber

View of the meeting
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opening remarks and emphasized the need of 
unity at this juncture in the organization. Circle 
Secretary elaborately explained all the agenda 
points and the status at all levels. He said BSNL 
Board has approved the 3rd wage revision in the 
full board. Now, it will be sent to DoT for further 
action to get administrative approval. He also said 
the management is not taking any proper steps 
to settle the HR issues for months together. He 
expressed his dissatisfaction on the development 
in BSNL. Small issues are not being resolved 
for years together by the management, where 
nonexecutives were suffering a lot with 
stagnation He also criticised. That the circle 
management is not settling small issues. 
The BA/SSA level authorities are not taking 
care of RJCM decisions. It is unfortunate to 
say that many HR issues are not being settled 
years together. At some places, officers are 
discriminating against our union members on 
transfer issues, at some places they are not 
resolving and targeting our members for their 
active role in union activities. In many areas, 
union office bearers are facing victimization 
on immunity transfers. All issues were brought 
to the notice of circle administration at several 
occasions, but results were not satisfactory. An 
healthy discussion took place in the house and 
air was cleared about the issues. After lengthy 
discussion, a decision was taken to launch 
an agitational at agitational programme in the 
circle from April 2026. It was also decided to 
conduct Telecom House committee meeting in 
the month of March 2026. He said our All India 
Union NEC will be held at Patna from 14.03.2026 
to 15.03.2026. The house expressed very 
unhappy over non-issuing of IDA orders and non-
settlement of medical bills for want of visiting 
report. At last, the president appealed to all to 
be more active in the movement to strengthen 
the organisation. The district union of Adilabad 
honoured all the guests with shawls. Adilabad is a 
far-off place in the state. Even though more than 
70 comrades participated in the meeting. For 
success of the meeting, Com. B. Sunitha (Circle 
President), Com. Solmon Raju, from circle office, 
and Com. P. Ramesh, Retd, TTA have donated 
Rs. 5000/- each to circle union. Circle union 
thanks them for their hospitality. Again we met on 
14-2-2026 and reviewed the developments taken 

place in recent times in BSNL. Circle union and 
all have conveyed sincere thanks to all Adilabad 
comrades for their humble and disciplined 
hospitality in organising the CEC for two days. All 
have appreciated their attitude and commitment in 
honouring the guests and organising the meeting. 
At last, District & Circle union felicitated Com. D. 
Prabhakar (Sairam) with shawl and garland. He 
was a very committed soldier of NFTE. He has 
taken lot of pain for success of the 3rd CEC. We, 
on behalf of circle union, salute him. The two 
days meeting ended with vote of thanks by Com. 
Sanjay, District President Adilabad.

Com. Sanjay hoisting NFTE Flag

CS and CHQ treasurer addressing the meeting

Com. B Sunitha Circle President addressing the CEC
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View of audience

View of the meeting

Extended CEC meeting of Chennai 
Telephones Circle Union was held on 
06/02/2026 at Flower Bazaar telephone exchange 
compound under the presidentship of Circle 
union President M K Ramasamy. More than 53 
comrades participated. National President and 
Circle Secretary C K M explained the need for 
participating in the nationwide one day general 
strike on 12th February chalked by central trade 
unions and endorsed by both NFTE -BSNL and 
BSNLEU in BSNL. A colorful poster brought 
for this strike in Tamil was distributed to the 
branches. A decision to elect 10 Area Secretaries 
in the 4 unions under OA set up to coordinate and 
enhance the activities of both the branches and 
district unions. NFTCL Tamilnadu State President 
N Danapal inaugurated the CEC meeting. 
Preparatory meetings for the Feb -12th strike 
is being conducted in each and every centre in 
CHTD since 24th of January 2026.

NFTE BSNL and BSNLEU organised a 
convention in CTO Dormitory, New Delhi on 
03-02-2026 under the Chairmanship of Com. C. 
Singh, G.S. regarding General Strike on 12-02-
2026. Com. Animesh Mitra, G.S. BSNLEU, Com. 
Uttam Kumar Dy. G.S. NFTE (BSNL), Com. 
Ashwin Kumar, AGS BSNLEU, Com. Ranvir Singh 
V.P, Com. Rajamouli, Treasurer NFTE BSNL and 
circle Secretaries of NFTE & BSNLEU of NTR 
and Corporate office attended the convention. 
More than 100 Comrades participated in the 
convention from NTR and Corporate office. 
Com. C. Singh, G.S. NFTE and Com. Animesh 
Mitra, G.S. BSNLEU explained in detail about 
the importance of General Strike on 12-02-2026 
at this juncture. They appealed all to oppose the 
labour codes, which were anti - worker. Both 
G.S’s served a notice to BSNL management on 
02-02-2026 about 12-02-2026 one day strike 
by including BSNL workers demands for early 
settlement of 3rd wage revision/PRC. The 
convention ended with vote of thanks by Com. C. 
Singh, G.S. NFTE (BSNL).

View of dias

Com CKM addressing the CEC

Com. Animesh Mitra GS BSNLEU addressing 
the convention

G.S addressing the convention
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View of participents in the convention
6th District conference of Nalgonda 

BA- (Telangana) held on 25.01.2026 in VSR 
Convention under the president ship of Com. 
K. Laxminarayan Reddy, District President. The 
conference begun with flag hoisting ceremony, 
Com. B. Sunitha, Circle President hoisted 
National Flag, Circle Secretary hoisted NFTE 
flag. After observing one minute silence, the 
conference begun with opening remarks of 
President. Com. V. SudhakarReddy , DS have 
given report of activities during the period and 
submitted accounts for approval of house. Both 
were approved in the house. Com. B. Sunitha, 
Circle President, Com. G. Krishna Reddy, ACS, 
Com. T. Durga Rao, DS-ACS-KHM, Com.
Ramaiah, Senior comrade and other leaders 
attended and addressed the meeting. More than 
35 comrades were present in the meeting. They 
all expressed unhappy for delay in setlement of 
3rd Wage Revision in this period. 

Circle Secretary said BSNL management 
knowingly delaying the process for months 
together. The management and remuneration 
committees approved, waiting for full Board 
approval. Then only it will go to DOT for further 
action. He said recognised period of unions is 
now extended up to 16th July 2026. 

At last elections were held for 2026-28, Com. 
Habib Pasha, SOA, Com. V. Sudhakar Reddy, 
Retd (TT) Com. K.Kiran Kumar, ATT were 
elected unanimously as District President, 
District Secretary and District Treasurer 
respectively. Com. G. Krishna Reddy, ACS have 
played a vital role for making the conference a big 
success. District union honoured all the guests 
with shawl. The meeting ended with vote of 
thanks by Com. G. Krishna Reddy, ACS

Obituary
CS and CHQ Treasurer addressing the conference

View of flag hoisting ceremony

Com. P. Vithala Murthy Ex-Circle 
Secretary NFPTE Combined AP Circle is 
no more. He has taken his last breath on 
26.01.2026 at 07:45 am in Hyderabad. His 
age is 93 years. He worked in the organisation 
for 6 yrs (1980–86) as Circle treasurer and 
Circle secretary. He contributed a lot to our 
organisation as disciplined soldier. We salute 
him. NFTE TS condoles the death and share 
the grief of family. Com. Vithala Murthy Aamar 
Rahe – Aamar Rahe.
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8th District Conference of Mahaboobnagar 
OA (Telangana) held on 18-01-2026 in Red 
Cross Bhavan under the Presidentship of 
Com.K.Rajarathnam District President:- The 
conference begun with flag hoisting ceremony 
Sr.Comrade Sri Hari hosted National Flag and 
CS hosted NFTE Flag. After observing 1 minute 
silence and paying rich tributes to departed souls 
during the period. The subject committee started 
with opening remarks by district president. Com. 
Raja Raman  Com.P.Anjaneyulu DS submitted 
the report of activies and accounts in the house. 
The house unanimously approved both. A few 
comrades spoken on their problems particularly 
harassment of some officers on working employees 
without any proper reason. Some officers at 
Wanaparthy and Mahaboobnagar knowingly 
giving trouble to sincerely working staff with 
partition attitude. It is not good for the organization. 
One ATT Rule-8 case was also pending since 
long time in Circle Office. On online attendance 
is a day to day headache to poor Group-D 
staff without providing cell phone to them like 
executives by the management. Com.B.Geetha 
DS CO-HD, Com.V.Dhanunjayarao DS-
SGD, Com.G.K.Hanumantha Rao ACS, Com.
Venkateshwaramma COS and Sr.Com.Srihari 
attended the conference and addressed. More 
than 60 Comrades from all stations were well 
present in the house. Circle Secretary attended 
and addressed on the issues raised by the 
members in the meeting. He elaborately given 
brief report on status of 3rd wage revision/PRC, 
promotion policy, transfer policy and EPF Pension 
issue. He said after 3 months, the management 
have approved the 3rd wage agreement in the 
management committee meeting. Now it will go 
to full Board for approval. After getting approval 
from the Board it will go to DOT for finalization. 
After relaxing the affordability clause, then only 
a clear picture will come. BSNL management 
applying delay tactics and dishonoring their own 
commitments given to unions/associations earlier. 
The matter was seriously discussed in AUAB 
meetings held on 7th, 8th& 9th of this month 
to finalize the serious struggle for settlement of 
3rd wage revision/PRC He said a meeting of 
AUAB will be held on 20th of this month. So he 
requested all be ready for next course of action 
for settlement of our demand, wherenumber of 

employees were struggling with stagnation for 
years together. Com.P.Anjaneyulu DS also given 
clarification on issues raised by the members and 
explained the status. At the end, elections were 
held for 2026-2028 Com.K.Rajarathnam, Rtd.
(OS), Com.P.Anjaneyulu, Rtd.(TT) and Com.
Krishnaiah, TT were elected unanimously as 
District President, Secretary and Treasurer 
respectively. The conference ended with vote of 
thanks by Com.P.Anjaneyulu-DS.

Com. P Anjaneyulu DS addressing the meeting

CS and CHQ Treasurer addressing the conference

Flag hoisting ceremony
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LETTERS FROM BSNL MANAGEMENT / GOVT.
Action Plan for Identification, Auction 

and Monetisation of Buried Copper 
Cables from Closed /Copperless 

Exchanges - reg.
File No. BSNLCO-EW/14(11)/2/2025- Elect works 
/703615 Dated 20.01.2026 To, All Chief General 

Managers Telecom BSNL Circles
Considering the financial position of BSNL 

and the availability of a valuable but non-utilizable 
resource in the form of surplus copper cables, 
and with the objective of monetizing the same 
in a time-bound manner to augment cash flows, 
it has been decided to implement a structured 
action plan for identification and auction of buried 
copper cables associated with closed / copper 
less exchanges on a PAN India basis.

The matter was taken up on Strategic Review 
and planning Meet meeting on 19.01.2026 for 
discussion as a part of CFA presentation on cable 
monetization by CGM(EW) and accordingly the 
following Action Plan is issued for Mission Mode 
implementation:

1. PAN India Roll-out: Implementation shall 
be undertaken on PAN India basis.

2. Identification and Survey: The Telecom 
Circles shall undertake immediate identification 
and survey of buried copper cables associated 
with closed / copper less exchanges.

As first preference, available BSNL personnel 
with outdoor maintenance experience may be 
utilized. The survey through internal resources 
shall be completed within 07 days.

Where internal resources are not feasible or 
the survey is not completed within the stipulated 
period, the concerned Business Area shall refer 
the case to Circle Office for floating of survey/
route diagram tender, with approval of CGMT. 

As-Built Drawings (ABDs), wherever 
available, shall be utilized for planning and 
estimation.

3. Survey Scope and Assessment 
Philosophy: The survey shall assess total 
cable length and prepare indicative quantities 
and values for planning and monitoring purposes.

Survey may be carried out either through 
internal resources or through tender finalized at 
Circle level.

As auction shall be on "as is where is" basis, 
BSNL shall not undertake any cost-benefit 
analysis nor classify cables as extractable /non-
extractable.

All identified cables shall be included for 
auction, and risk of feasibility and recoverability 
shall be entirely the bidder's responsibility.

4. Auction Process: Auction of identified 
copper cables shall be conducted through MSTC, 
adopting reverse auction methodology, on "as is 
where is" basis, with no liability on BSNL.

Agencies engaged for survey and auction 
shall be kept separate, as far as practicable.

5. SOP and Execution Framework: Uniform 
SOP shall be followed across all Circles.

6. Monitoring and Timelines: Progress of 
survey, auction, and revenue realization shall be 
reported weekly through OSM sheets.

The indicative end-to-end timeline shall be 19 
weeks, as detailed below:
Activity	 Timeline
Identification of Exchanges	 1 week
Floating of Route Diagram Tender	 1 week
Finalisation of Survey Tender	 5 weeks

A well attended farewell function was 
organised on February 25th in Cuddalore 
(Tamilnadu) to felicitate Com M Manjini, a 
veteran trade union leader and a loyal member 
of the NFTE - BSNL throughout his career. 
National President Com. C K Mathivanan, 
General Manager (BSNL) Balachandar, Deputy 
Mayor of Cuddalore Corporation Thamarai 

Selvan, National Secretary Sreedhar and 
State Secretary of NFTCL, S Anandhan were 
among the 300+ gathering in the said function. 
Several trade union leaders including SNEA, 
AIBSNLPWA, BSNLEU greeted comrade Manjini 
who is currently the District Secretary of NFTCL 
and played an important role in organising the 
contract labourers.
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Route Diagram, Reserve Price & 	 4 weeks
Auction Tender
MSTC Auction	 8 weeks

All CGMTs are requested to accord top priority 
to this activity and ensure strict adherence to the 
above action plan and timelines.

This issues with the approval of the Competent 
Authority.

Delegation of Powers to Heads of 
Departments in various Ministries/ 

Departments for Settling Permission 
cases and Post Facto Approval relating 

to Referral System and Medical 
Reimbursement under CGHS or 

CS(MA) Rules, 1944- Enhancement of 
Ceiling Rate from Rs. 5 Lakhs to Rs. 10 

Lakhs without Consultation of IFD of 
concerned Ministry - reg.

File No. S. 11030/4/2026- EHS (8385264) 
I/3840089/2026 Kartavya Bhawan-1, New Delhi 

Dated the16-02-2026
The undersigned is directed to refer to the 

MoHFW vide OM No. 11011/20/2014-CGHS(P)/
EHS, dated 23.11.2016, whereby the ceiling limit 
for settlement of medical reimbursement cases 
(where no relaxation of rules is involved and 
entitlement is worked out strictly as per prescribed 
CGHS rates) was enhanced from ₹2.00 lakh to 
₹5.00 lakh.

2. In this regard, the matter has been re-
examined and decided to enhance the present 
ceiling limit from ₹5.00 lakh to ₹10.00 lakh for 
settling medical reimbursement cases by the 
Heads of Departments of Ministries/Departments 
without consultation of IFD, provided that:

(i) No relaxation of CGHS/CS(MA) Rules is 
involved, and 

(ii) The entitlement is worked out strictly with 
reference to the prescribed CGHS/CS(MA) rate 
lists.

3. This has the concurrence of IFD vide CD 
No. 3131 dated 29.01.2026. This issues with the 
approval of the competent authority.

Guidelines for promoting BSNL's 

Brand Image - Strict adherence and 
disciplinary action for violations - reg.

No. BNLCO-PGMP/BSNL/TP/2 To Date: 21-
02-2026 All Chief General Managers, Bharat 

Sanchar Nigam Limited.
Reference is invited to the letters no. BSNL/

Admn. Misc Matters/2024-25 dated 30.09.2024 
and BSNL/Admn. Misc Matters/2025-26 dated 
03.09.2025 (copies enclosed), vide which clear 
instructions were issued regarding the manner in 
which official visits are to be handled. An instance 
has come to notice regarding non-adherence to 
the same. The instructions are reiterated for strict 
adherence in letter and spirit.

2. It is further instructed that during official 
visits of senior BSNL functionaries, there should 
be no diversion of human resources from their 
duties beyond what is needed for providing 
necessary assistance for official purposes of the 
visit.

3. Non-adherence shall be construed as 
misconduct on the part of both the officer(s) 
approving/issuing communications or directions 
that violate these instructions and the officer 
receiving the services of such diverted resources.

This issues with the approval of the competent 
authority.

Annual Renewal of Group Term 
Insurance (GTI) for BSNL Employees 

(Executives and Non-Executives) under 
Master Policies No. 103006607/09/10, 

103009084 and 103007627.
1. A meeting was held on 29 January 2026 

at 03:00 PM in the First Floor Conference 
Hall, under the chairmanship of Sh. S. P. Singh, 
PGM (Admin & PR), to deliberate on the annual 
renewal of the contributory-based Group Term 
Insurance (GTI) Scheme for BSNL employees 
and related matters.

2. The following officers participated in 
the meeting along with representatives of the 
recognized unions and associations:

i. Sh. S. P. Singh, PGM                     Chairperson 
(Admin & PR) -
ii. Sh. Rajeev Singh, PGM (CA)	 Member
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iii. Sh. Rajeev Kaushik, PGM (Pers)	 Member
iv. Sh. Rajeev Sharma, DGM (Admin)	Convener

3. The Union representatives suggested 
extending the Rs 50 lakh insurance cover 
to willing Non-Executives also, at par with 
Executives.

4. During the discussion, it was felt that the 
premium rate quoted by M/s LIC for the above 
50 years age group appears to be on the 
higher side. Accordingly, it was agreed that LIC 
may be requested to review and consider a 
reduction in the quoted premium rate for this 
age group.

5. It was also observed that the Government 
has recently revised the GST on term 
insurance to zero. Accordingly, it was agreed 
that the same benefit should also be extended 
by LIC to BSNL employees.

6. It was further decided to hold the next 
meeting with the representatives of LIC on 02 
February 2026 at 11:30 A.M. in the First Floor 
Meeting Hall, BSB, to discuss all the above 
issues in detail. All concerned are requested to 
kindly ensure their presence.

The meeting ended with a vote of thanks to 
the Chair.

Recognition and Extension of 
facilities of Recognised Unions and 
limited facility Union in BSNL

No, BSNLCO-SR/14(11)/1/2025-SR Dated: 
16.01.2026

I am directed to refer to the subject mentioned 
above and to convey the approval of competent 
authority that due to administrative reasons, the 
Recognition and facilities extended to BSNLEU 
as Main Recognised Representative Union, 
NFTE (BSNL) as Second Recognised Union 
and BTEU, BSNL as Limited Facility Union vide 
this office letter No. BSNL/5-1/2022/SR dated 
17.10.2022 and BSNLCO-SR/14(11)/1/2025-
SR dated 16.10.2025 shall further continue 
upto 16.07.2026 or till notification of 10th 
Membership Verification whichever is earlier. 

Inclusion of BSNL-absorbed DoT 
Pensioners in the Terms of Reference 

of the 8th Central Pay Commission and 

Grant of Pension Revision at Par with 
Central Government Pensioners - reg.

No. NCJCM/BSNL Issues/8th CPC dated: 
25.02.2026 To Sri Shivagopal Mishra Secretary, 

National Council (Staff Side) JCM 13-C, 
Firozshah Road New Delhi-110001

1. Background: Bharat Sanchar Nigam 
Limited was formed on 01-10-2000 as a 100% 
Government-owned Public Sector Undertaking. 
At the time of absorption of employees of the 
Department of Telecommunications (DoT) into 
BSNL, the Government of India extended statutory 
and constitutional assurances safeguarding their 
pensionary rights.

Though the employees ceased to be Central 
Government servants upon absorption into the 
CPSU, the following guarantees were explicitly 
provided:

* Pension would be paid by the Government 
of India based on combined service in DoT and 
BSNL.

* Pension would be disbursed from the 
Consolidated Fund of India.

* BSNL would deposit pension contribution 
for the BSNL service period at rates fixed by DoT.

To legally secure these assurances, the 
CCS (Pension) Rules, 1972 were amended and 
Rule 37A was incorporated with Parliamentary 
approval. The Rule ensured that BSNL-absorbed 
employees, though no longer Central Government 
employees, would receive pensionary benefits at 
par with Central Government pensioners retiring 
on the same date.

It was further assured that even in the event 
of privatization of BSNL, pension liability would 
remain with the Government of India.

2. Unique Status of BSNL Pensioners: 
BSNL-absorbed DoT pensioners constitute a 
distinct and unique category in India because:

* Their pension is paid by the Central 
Government.

* Pension is drawn from the Consolidated 
Fund of India.

* Pension is calculated on IDA pay scales.
* BSNL has already deposited pension 

contributions.
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* No other PSU pensioners receive pension 
from the Consolidated Fund of India.

Thus, structurally and financially, BSNL 
pensioners are closer to Central Government 
pensioners than to CPSE pensioners.

3. Past Government Decisions Establish 
Responsibility : The Government of India 
has already acknowledged this position through 
Cabinet decisions:

* Approval of pension revision on 68.8% DA 
merger (2011). 

* Approval of pension revision on 78.2% DA 
merger (2013).

Both revisions were granted on IDA scales 
and paid from the Consolidated Fund of India.

These decisions establish that pension 
revision of BSNL-absorbed pensioners is a 
Government obligation independent of BSNL's 
financial performance.

It is also submitted that:
* No technical resignation was required 

at the time of absorption, unlike other CPSE 
absorptions.

* CGHS facilities were extended to BSNL-
absorbed pensioners through pay scale mapping.

4. Injustice Faced by Pensioners: Despite 
statutory guarantees:

* Pension arrears from 01-01-2007 to 10-06-
2013 were denied.

* Pension revision due from 01-01-2017 
remains pending.

* Pension revision has been incorrectly linked 
to BSNL wage revision.

* Wage revision was not granted due to BSNL 
financial losses.

However:
* Pensioners are not connected with BSNL 

profit or loss after retirement.
* Pension contribution has already been paid 

by BSNL.
* Pension is funded from the Consolidated 

Fund of India.
As a result, pensioners have effectively 

lost arrears for nearly 15 years in the 25-year 
existence of BSNL.

5. Policy Vacuum Created: The issue has 

remained unresolved due to institutional shifting:
* The 7th Central Pay Commission referred 

the matter to DoT.
* DoT shifted it to the Department of Public 

Enterprises (DPE).
* DPE did not include the matter in the PRC 

Terms of Reference.
* Courts are presently seized of related 

matters.
Thus, neither the Central Pay Commission 

nor the Pay Revision Committees have provided 
a policy resolution.

Since PRCs deal only with CPSE wages and 
no CPSE pension is paid from the Consolidated 
Fund of India-they cannot provide a permanent 
solution.

Only the Central Pay Commission can 
examine:

* Statutory guarantees under Rule 37A.
* Funding source of pension.
* The principle of parity.

6. Justification for Inclusion in the 8th 
Central Pay Commission: Inclusion of 
BSNL-absorbed DoT pensioners in the Terms of 
Reference of the 8th Central Pay Commission is 
justified because:

1. Pension is paid from the Consolidated 
Fund of India.

2. Rule 37A guarantees parity with Central 
Government pensioners.

3. Pension contribution has already been 
deposited.

4. Pensioners cannot be penalised for BSNL 
losses.

5. Only the CPC can provide a permanent 
and policy-level solution.

7. Prayer / Demands: It is therefore humbly 
requested that the Government of India may:

1. Include the issue of BSNL-absorbed DoT 
pensioners in the Terms of Reference of the 8th 
Central Pay Commission.

2. Delink pension revision from BSNL wage 
revision.

3. Permit notional pay fixation for pension 
purposes.

4. Grant pension revision at par with Central 
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Government pensioners.
5. Release pending pension arrears as 

admissible.

8. Conclusion: BSNL-absorbed employees 
accepted absorption based on solemn 
Government assurances, statutory guarantees 
under Rule 37A, and the promise of parity with 
Central Government pensioners.

Denial of pension revision undermines these 
guarantees and results in prolonged injustice.

A final, fair, and permanent resolution can only 
be achieved through comprehensive examination 
by the 8th Central Pay Commission.

Hence, I request that the Drafting 
Committee may kindly take up this issue with 
the 8th CPC, as it is a fully justified and legally 
sustainable demand.

Thanking you Sir,

Implementation of BBM Competitive 
Schemes for  Accelerating FTTH 

Growth (Next 40 Days) up to 31.03.2026 
BSNLCO-CFAO/12/3/2024-CFA/ Dated: 

18.02.2026 To All CGMs - Telecom Circles / 
Metro Districts All BA Heads / OA Heads 
To energize BBMs and accelerate the volume 

growth of FTTH business, it is hereby directed to 
initiate schemes amongst BSNL teams in OA and  
BA with the spirit of competition in all the Circles. 

One of the Circles has launched such 
a scheme, hence similar schemes  shall be 
launched in your circle. 

Such initiative will enable to focus on 
enhancing FTTH provisioning, restoration and 
customer acquisition resulting in contribution 
towards  achievement of the quarterly and annual 
FTTH growth targets. 

Wide publicity and active field participation 
shall be ensured. 

The details of the initiative launched by UP 
(East) Circle are enclosed for reference. 

This is issued with the approval of the 
competent authority.

Launch of FTTH Provisioning/
Restoration Competitive Scheme "Fiber 

Connect Fest" for BBMs
e FileNo.UPECO-22/17(12)/9/2021-IT Dated: 

28.01.2026 To The BA/OA Heads BSNL, UPE
It has been decided by the competent authority 

to launch a competitive initiative "Fiber Connect 
Fest" for better FTTH provisioning/restoration of 
disconnected FTTH customers in UPE Circle, on 
the lines of the earlier BBM Champion League 
(BFCL) schemes, in order to strengthen customer 
retention and improve FTTH performance.

The scheme shall be implemented in all BAS/
OAs of UPE Circle during Feb 26.

1. Objective

* Provisioning of new FTTH Connections
* Restoration of FTTH connections 

disconnected during the last six months
* Revival of FTTH pending for permanent 

disconnection

2. Scope of the Scheme
* Covering the instructions of 1 connection 

per OLT in 5 days
* List of FTTH connections disconnected 

during the last six months shall be shared with 
concerned BBMs.

* List of FTTH connections pending for 
permanent disconnection

* BBMs shall undertake restoration efforts 
through:

* Personal visits to customer premises 
wherever required

* Dialling to the customer disconnected/
pending for disconnection

* Understanding customer grievances 
empathetically

* Coordination with TIPs/DSAS/TR teams for 
early resolution

3. Customer Re-engagement Measures
BBMs may, wherever feasible:
* Recommend waiver of fault / disconnection 

period charges
* Promote BSNL Spark Plan 399, IFTV and 

other value-added services
* Assure improved service experience to 

customers
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4. Eligibility Criteria
BBMs shall become eligible upon of:
* Minimum 10 FTTH connections

5. Scoring Criteria:
New FTTH Provisioning & Reconnection
a) 1 marks will be awarded for provisioning of 

each FTTH connection
b) 1.5 marks will be awarded for addition 

of each FTTH connection beyond the target of 
average 5 connection per OLT per month (as 
per number of OLT mapped with each BBM-
excluding BBNL OLTS)

c) 10 marks for installation of new OLT at 
any society/ Multi-storey Building/Integrated 
Township/Industrial Township or any other 
such type entity with minimum 3 connection 
provisioning.

6. Evaluation of Performers (on the basis 
of Score achieved)

Points of BBMs for ranking will be evaluated 
as below;

{5 (a) + 5(b)/(No of mapped OLTES) +5 (c)
Circle Level:
(a) Top 7 BBMs of the Circle shall be 

selected based on cumulative score achieved as 
per above evaluation criteria.

OA Level:
One top-performing BBM from each OA shall 

be selected excluding circle level winner.

7. Recognition & Felicitation
* Circle Level: Felicitation and recognition at 

Circle Office level with suitable reward.
* OA Level: Letter of Appreciation by BA 

Head.

8. Instructions
All BA/OA Heads are requested to
* Ensure correct BBM mapping and data 

accuracy
* Monitor restoration performance periodically
* Give wide publicity of the scheme among 

BBMs
This is issued with the approval of the 

competent authority.
Encl:1) BBM Wise Mapped OLT as per FMS 

(excluding BBNL OLT)

2) Last 6 Months BBM Wise Disconnected 
FTTH list

3) List of Pending FTTH for Permanent 
disconnection

4) Popular FTTH scheme
Annexure-I

OA	 count of BB 	 Disc FTTH to	 FTTH
		 Ms against 	 be targeted	 Pending for
		 disconnected  for recon-         permanent
		 FTTH	 nection                       disconnection
Total	 199	 4688	 14009
ALD	 15	 451	 1791
AZM	 5	 163	 98
BBK	 5	 70	 774
BLI	 4	 110	 66
BNA	 6	 38	 645
BRH	 4	 34	 195
BST	 7	 77	 816
DRA	 7	 126	 573
FAZ	 10	 292	 411
FKB	 4	 86	 133
FTP	 2	 7	 179
GDA	 4	 46	 110
GKP	 6	 216	 624
GZP	 2	 86	 115
HDI	 4	 84	 335
HMP	 4	 118	 202
JHI	 7	 99	 982
JNP	 5	 129	 130
KNP	 17	 244	 1132
LKW	 22	 637	 1652
LMP	 4	 47	 126
MAU	 7	 74	 28
MRZ	 3	 160	 458
ORI	 2	 10	 334
PTP	 4	 67	 82
RBL	 5	 53	 342
SIN	 4	 44	 333
STP	 4	 95	 180
SUL	 5	 61	 250
UNO	 4	 46	 82
VRS	 17	 978	 831
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Grant of notional increment to 
Absorbed employees of BSNL for 

the purpose of calculating pension - 
clarification issued by DoT - reg.

File No.: BSNLCO-A/12(17)/3/2021-ESTAB To, 
All Heads of Circles / Units, Bharat Sanchar 

Nigam Limited.

In continuation of this office letter of even 
number dated 05.06.2025 on the subject cited 
above I am directed to state that the Department 
of Telecommunications (DoT) vide OM No. 
40-24/2025-Pen(T) dated 28.01.2026 (copy 
enclosed) has issued clarification regarding 
grant of notional increment for the purpose of 
pension. Earlier, in compliance with the order 
dated 20.02.2025 of the Hon'ble Supreme Court 
in MA No.2400/2024 in CA NO.3933/2023, 
DoT vide OM No.38-66/2024-Pen (T) dated 
26.05.2025 had issued instructions for grant of 
notional increment for the purpose of pension 
to absorbed employees of BSNL retiring/retired 
on superannuation w.e.f. 01.01.2006, subject to 
fulfilment of prescribed conditions. The said OM 
was circulated to all Circles/Units vide this office 
letter dated 05.06.2025.

2. DoT has now clarified the applicability of 
various clauses of the order dated 20.02.2025 
of Hon'ble Supreme Court with reference to 
treatment of res judicata cases, third-party cases, 
and cases involving intervention/impalement/writ 
petition/original application, including the period 

for which enhanced pension is admissible. DoT 
has further clarified that the position applies 
equally to Central Government employees as 
well as BSNL/MTNL absorbed employees.

3. All Circles/Units are requested to take 
up the notional increment cases for pensionary 
benefits in respect of eligible absorbed BSNL 
employees with the concerned Pr. CCA/CCA 
in accordance with the above-mentioned DoT 
OM dated 28.01.2026 read with DoT OM dated 
26.05.2025 and BSNL Corporate Office letter 
dated 05.06.2025.

4. This issues with the approval of the 
Competent Authority.

Representations from pensioners 
regarding grant of notional increment 

-reg.
No. 40-24/2025-Pen(T) Date: 28-01-2026 Room 
No. 514, Sanchar Bhawan, 20, Ashoka Road, 

New Delhi-110001

The undersigned is directed to refer to subject 
cited above and to say that this department is in 
receipt of following representations received from 
pensioners regarding grant of notional increment 
from Date of Next Increment (DNI).

As per para-b of Hon'ble Supreme Court 
Judgement dated 06.09.2024 and 20.02.2025 
along with payment of arrears referring to their 
favourable CAT Orders:

S.N	 Name of	 HR/PPO NO.	 CAT	 OA NO.	 Judgement	 Concerned 	
	 Pensioner				    Date 	 CCA
1.	 Sh. L. Natarajan	 60201212123	 Madras	 372/2021	 13.02.2024	 Pr. CCA
		  1322	 Bench				   Tamilnadu
2.	 Sh. T. Karuppiah	 60201209123	 Madras	 282/2021	 13.02.2024	 Pr. CCA 
		  0887	 Bench				   Tamilnadu
3.	 Sh. R. 	 02011011227 	 Madras	 285/2021	 25.04.2023	 Pr. CCA 
	 Sivaramakrishnan	 413 210027413/6	 Bench				   Tamilnadu
4.	 S. Venkatramani		  Hyderabad	 /021/003	 22.11.2023	 Pr. CCA 	
			   Bench			  9/2021	 Telangana
5. 	 M. Asokan	 197901528	 Ernakulam Bench	 162/2020	 14.08.2024	 CCA Kerala
6.	 Jhon varghese	 197412351	 Ernakulam Bench	 162/2020	 14.08.2024	 CCA Kerala
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2. The cases have been examined in DoT with 
reference to the Supreme Court judgment dated 
20.02.2025 and the DoPT OM dated 20.05.2025 
in consultation with Ministry of Law.

3. The Hon'ble Supreme Court of India vide 
Judgement dated 11.04.2023 in Civil Appeal No. 
2471/2023 titled " Director (Admn and HR) KPTCL 
and Others Vs. C. P. Mundinamani and Others 
granted the benefit of one annual increment to 
the respondents which the respondents earned 
on the last date of their retirement though benefit 
of which accrues from the next date of retirement.

4. Thereafter, Government filed Miscellaneous 
Application Diary No. 2400/2024 before Hon'ble 
Supreme Court of India regarding date of 
applicability of judgement dated 11.04.2023 to 
third parties.

5. Wherein, Hon'ble Supreme Court of India 
to prevent any further litigation and confusion by 
way of interim Order dated 06.09.2024 directed 
as under:

(a) The Judgement dated 11.04.2023 
will be given effect to in case of third   
parties from the date of the judgement, that is, the 
pension by taking into account one increment will 
be payable on and after 01.05.2023. Enhanced 
pension for the period prior to 31.04.2023 will not 
be paid.

(b) For persons who have filed writ petitions 
and succeeded, the directions given in the said 
judgement will operate as res judicata, and 
accordingly, an enhanced pension by taking on 
increment would have to be paid.

(c) The direction in (b) will not apply, where 
the judgement has not attained finality, and cases 
where an appeal has been preferred, or if filed, is 
entertained by the appellate court.

(d) In case any retired employee has filed any 
application for intervention/impleadment in Civil 
Appeal No. 3933/2023 or any other Writ petition 
and a beneficial order has been passed, the 
enhanced pension by including one increment 
will be payable from the month in which the 
application for intervention/impleadment was 
filed.

6. In compliance of Hon'ble Supreme Court 
interim Order dated 06.09.2024, DoP&T issued 
instructions to grant notional increment in Pension 
vide DoP&T OM No. 19/116/2024-Pers. Pol. (Pay) 

(Pt) dated 14.10.2024. On outcome of Hon'ble 
Supreme Court interim order dated 06.09.2024 
and DoP&T OM No. 19/116/2024-Pers.Pol. (Pay) 
(Pt) dated 14.10.2024, DoT also issued OM No. 
36-03/2019-Pen(T) dated 18.10.2024 regarding 
grant of notional increment in pension to Central 
Government Employees. Later, DoT vide OM No. 
38-45/2024-Pen(T) (Part-1) dated 22.01.2025 
issued instructions regarding grant of Notional 
increment in pension to BSNL/MTNL absorbed 
employees also, who are receiving pension from 
Government in terms of Rule 37 of CCS(Pension) 
Rules, 2021.

7. Hon'ble Supreme Court vide Order dated 
20.02.2025, while disposing the MA Diary No. 
2400/2024 in Civil Appeal No. 3933/2023 titled 
Union of India Vs. M. Siddaraj, directed as under:

We are inclined to dispose of the present 
miscellaneous applications directing that clauses 
(a), (b) and (c) of the order dated 06.09.2024 will 
be treated as final directions. We are, however, 
of the opinion that clause (d) of the order dated 
06.09.2024 requires modification which shall now 
read as under:

(d) In case any retired employee filed an 
application for intervention /impleadment / Writ 
petition / original application before the Central 
Administrative Tribunal/ High Courts/this court, 
the enhanced pension by including one increment 
will be payable for the period of three years prior to 
the month in which the application for intervention 
/ impleadment / Writ petition/ original application 
was filed."

Further, clause (d) will not apply to the 
retired government employee who filed a writ 
petition/ original application or an application for 
intervention before the Central Administrative 
Tribunal/ High Courts/ this court after the 
judgement in Union of India & Anr. V. M. Siddaraj" 
1, as in such cases, clause (a) will apply.

Recording the aforesaid, the miscellaneous 
applications are disposed of.

We, further, clarify that in case any excess 
payment has already been made, including 
arrears, such amount paid will not be recovered."

8. In the footnote of Hon'ble Supreme Court 
Judgement dated 20.02.2025 "1" referred in 
Union of India & Anr V. M. Siddaraj¹ is implied 
for Judgement dated 19.05.2023 in Civil Appeal 
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No. 3933/2023 titiled" Union of India & Anr. Vs. M. 
Siddaraj" and connected matters.

9. On outcome of Hon'ble Supreme Court 
judgement dated 20.02.2025, DoP&T issued 
detailed directions vide OM No. 19/116/2024-
Pers.Pol. (Pay) (Pt) dated 20.05.2025. Thereafter, 
DoT also issued directions to grant of notional 
increment in pension to Central Government 
employees and BSNL/MTNL absorbed 
employees vide OM No. 38-66/2024-Pen(T) dated 
26.05.2025 and OM No. 38-66/2024-Pen(T) (1) 
dated 26.05.2025 respectively.

10. A confusion has arisen among various 
pensioners and field offices as well, on the 
grant of notional increment w.r.t clause (b) and 
clause(d) of Hon'ble Supreme Court judgement 
dated 20.02.2025 and para 4(b) and 4(d) of DOT 
OM dated 26.05.2025.

11. It is clarified that MA No. 2400/2024 
was filed by Government in Civil No. 3933/2023 
regarding date of 11.04.2023 in Civil Appeal 
Noa 2479/2023 led car judgmented and Others 
v. C.P. Mundinamani and Others". Wherein 
Hon'ble Supreme Court vide interim order dated 
06.09.2024 issued first time clauses (a) (b) (c) 
and (d). In clause (b), following is mentioned:

"For persons who have filed writ petitions 
and succeeded, the directions given in the 
said judgment will operate as res judicata, and 
accordingly, an enhanced pension by taking one 
increment would have to be paid."

Therefore, only for those retired 
government servants who had filed writ 
petitions and succeeded before 11.04.2023, 
the directions given therein will operate as 
res judicata.

12. The modified clause (d) vide judgement 
dated 20.02.2025 states as under:

(d) In case any retired employee filed an 
application for intervention /impleadment Writ 
petition/ original application before the Central 
Administrative Tribunal/ High Courts / this court, 
the enhanced pension by including one increment 
will be payable for the period of three years 
prior to the month in which the application for 
intervention/impleadment/ Writ petition / original 
application was filed."

13. The Hon'ble Supreme Court vide judgement 
dated 20.02.2025 also emphasized that clause (d) 

will not apply to the retired government employee 
who filed a writ petition/ original application or 
an application for intervention before the Central 
Administrative Tribunal/ High Courts / this court 
after the judgement in

Union of India & Anr. V. M. Siddaraj" ¹, as in 
such cases, clause (a) will apply.

14. Therefore, retired Government 
servants who have filed original applications 
before 19.05.2023 will be given benefits as 
per clause (d) and the persons who have 
filed original applications after 19.05.2023 
will be given benefits as per clause (a) by 
treating them as third party. The clause (b) is 
applicable only for the persons who have filed 
writ petitions and succeeded before 11.4.2023 
with no appeal filed on the date.

15. In view of above, all the Pr. CCAs/ CCAs 
offices are requested to handle the cases of 
notional increment as per the directions as stated 
above.

16. The cases mentioned in Table at Para-1 
above, may be disposed as below:

a. They have filed OAs in CATs and not 
WP, hence they are not eligible for 'res judicata' 
implementation and thus does not fall under 
clause "b".

b. The OAs were not filed after 19.5.2023, but 
filed in 2020, 2021 as seen from OA numbers. 
Hence, they will not be treated as 'Third Party". 
These cases may be examined and settled in 
accordance with clause "d"

17. Further, the matter of notional increment 
to the BSNL/MTNL employees who retired under 
VRS scheme is currently sub-judice before 
Hon'ble High Court of Delhi and shall be examined 
on outcome of Court judgements.

18. This issues with the approval of the 
Competent Authority.

Review of EBITDA Performance 
of Territorial BAs - Period Ending 

December 2025 (FY 2025-26)
No-E-32541 BSNLCO-CA/36/1/2021-CA-ERP-

FICO Date-04.02.2026 To, The CGMs All 
Territorial Circles

Please refer to the discussion during SRPM 
on 19th Jan'26 wrt the EBITDA Improvement 
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LETTERS TO BSNL MANAGEMENT / GOVT.
Huge recovery from the salary of Shri 

Dinesh Prasad, ATT Lakhisarai, Munger 
OA under Bhagalpur BA of Bihar Circle.

TF-05 Dated:-20-02-2026 To, The PGM (Est) 
BSNL Corporate office New Delhi.

We wish to draw your kind attention towards 
the item No.-12 of the formal meeting held on 18-
02-2026 with both the non-executive recognised 
union. Through agenda No.-12 staff side  raised 
the issue of huge recovery from the salary of Shri 
Dinesh Prasad, ATT, on this issue Hon’ble PGM 
(Est) reported that the report was called from the 
Bihar Circle and in a report the circle has reported 
that only about Rs. 40,000/-  thousand has been 
recovered from the salary of the said employee. 
The G.S. NFTE immediately objected and told 
that this report is not correct. It is matter of deep 
enquiry. 

This issue was raised in the formal meeting 
with Director (HR) on 04th October 2024. Since 
then the individual as well as the union have 
tried  their best to get the solution of this issue, 
but till this meeting of 18-02-2026, no satisfactory 
action has been taken against the AO claim of 
Bhagalpur BA, who is main culprit of this case 
and hiding the fact of the issue.

We enclose herewith the representation from 
individual Shri Dinesh Prasad, ATT, letter from 
District Secretary, Munger addressed to Circle 
Secretary, Patna and the letter of the Circle 
Secretary, NFTE Bihar addressed to CGMT Bihar 
Circle Patna (annexure-I to IV). 

We also enclose here with a copy of enquiry 
report of Bihar Circle in this matter which is totally 
confusing and misleading (annexure –V).

We further enclose the pay slip of Shri Dinesh 
Prasad ATT from the month of January to May 
2024.

Under the circumstances we request your 
honour to kindly look into the matter personally 
to search out the methodology, how the individual 
Shri Dinesh Prasad as well as the NFTE union 
right from District level to Central Head Quarters 

level may get a proper answer for deduction of a 
huge amount with the tune of Rs. 57301/- from 
the salary of the May 2024 of Shri Dinesh Prasad, 
ATT.

We will be highly obliged, if a proper enquiry 
in this matter may kindly be done to get a 
satisfactory report to the union and individual Shri 
Dinesh Prasad, ATT, in name of justice. 

Autocratic act of Shri Sahid Anwar 
Hussain, JTO, Working under DET 

Anisabad, CN-TX (East Zone), BSNL 
Patna. 

TF-05 Date: 09-02-2026  To, The Director (HR) 
BSNL Corporate Office New Delhi - 110001 

The Central Headquarters of this union 
has received several complaints against the 
above-mentioned officer. As reported, he has 
been misbehaving with subordinate employees 
working under his control and has been passing  
objectionabie and inappropriate remarks, 
including communal and religious comments, 
particularly against Hindu employees. 

It has been alleged that when Hindu 
employees appear before him with a tilak on 
their forehead, he makes  derogatory remarks, 
compares the office to a temple, and instructs 
them to remove the tilak immediately before  
appearing before him. Such behavior is highly 
objectionable and against the principles of a 
harmonious work environment. 

It is also to be noted that the said officer has 
been working under CN-TX Patna for the last 18 
years without transfer. His prolonged stay at the 
same station is surprising, especially when junior 
officers are being transferred to other locations. 

Due to the above reasons, there is widespread 
resentment and anget among the staff against 
him. 

Under these circumstances, we earnestly 
request you to kindly take suitable and immediate 
action in the matter  before the situation worsens 
or any untoward incident occurs in the office. 
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ch-,l-,u-,y- % mRFkku ds lius vkSj deZpkfj;ksa dh 
mis{kk dk dM+ok lp

laikndh;

Hkkjr lapkj fuxe fyfeVsM (ch-,l-,u-,y-) dk uke lqurs 
gh nwj&njkt ds xkaoksa rd igqaph nwjlapkj Økafr dh rLohjsa 
lkeus vkrh gSaA ;g ogh lkoZtfud {ks= dk miØe gS ftlus 
ns'k dks fMftVy :i ls tksM+us dh uhao j[khA vkt ch-,l-
,u-,y- iqu#RFkku dh jkg ij gS] ysfdu ;g jkg daVhyh gSA 
ljdkj }kjk fd, tk jgs ç;kl ljkguh; gSa] ysfdu ;g mRFkku 
rc rd vèkwjk gS tc rd blesa deZpkfj;ksa dh vuns[kh dk 
na'k 'kkfey gSA

gky ds o"kks± esa] ljdkj us ch-,l-,u-,y- dks iquthZfor 
djus ds fy, dbZ dne mBk, gSaA pkj yk[k djksM+ #i;s ls 
vfèkd ds iqu#¼kj iSdst dks eatwjh nh xbZ] 4th ,oa vc 5th 
lsokvksa dh 'kq#vkr dh fn'kk esa dke gks jgk gS] vkSj çcaèku Lrj 
ij lqèkkjksa dh ckrsa dh tk jgh gSaA fuLlansg] ;g ç;kl ch-,l-
,u-,y- dks rduhdh :i ls çfrLièkhZ cukus vkSj mls ?kkVs ls 
mckjus ds fy, vko';d gSaA

ysfdu loky ;g gS fd ftl uhao ij ;g fo'kky Hkou 
[kM+k gS] ml uhao dh D;k n'kk gS\ ch-,l-,u-,y- dh vlyh 
rkdr mlds deZpkjh gSaA ogh vfèkdkjh vkSj deZpkjh] ftUgksaus 
çfrdwy ifjfLFkfr;ksa esa Hkh usVodZ dks pkyw j[kk] xzkgdksa dh 
lsok dh vkSj laxBu dks cpk, j[kkA vkt ;gh deZpkjh mis{kk 
dk f'kdkj gSaA

LoSfPNd lsokfuo`fÙk ;kstuk (ohvkj,l) ds uke ij cM+h 
la[;k esa vuqHkoh fo'ks"kKrk dks xgjk èkDdk yxkA 'ks"k deZpkfj;ksa 
ij dke dk ncko c<+ x;k gSA rcknyksa vkSj vuq'kklukRed 
dkjZokb;ksa ds uke ij deZpkfj;ksa ds eukscy dks Bsl igqapkus ds 
ç;kl fd, tk jgs gSaA inksUufr vkSj osru folaxfr;ksa ds ekeys 
o"kks± ls yafcr gSaA deZpkfj;ksa ds dY;k.k vkSj muds ekufld 
LokLF; dh fpark fdlh dks ugha gSA

ljdkjh ç;kl vkSj deZpkfj;ksa dh vuns[kh ds bl }a} esa 
lcls cM+k [krjk ;g gS fd ubZ e'khujh rks [kjhn yh tk,xh] 
ysfdu mls pykus okyk dq'ky vkSj mRlkfgr dk;ZdrkZ ugha 
gksxkA vxj deZpkjh gkf'k, ij gSa] mudh leL;kvksa dk lekèkku 
ugha gS] vkSj muds ;ksxnku dks ekU;rk ugha nh tkrh] rks dksbZ Hkh 
rduhdh mUu;u ;k ljdkjh iSdst ch-,l-,u-,y- dks nksckjk 
eqdke ij ugha igqapk ldrkA

mijksä lanHkZ ds vuqdwy gh vHkh dqN lekpkj lks'ky 
ehfM;k esa rSj jgs gSa] elyu& 7 tuojh 2026 dks çèkkuea=h 
ds vè;{krk esa lsDVj leh{kk cSBd dh xbZ gSA bl cSBd esa fy, 
x, eq‌íksa esa eqík la[;k 10 tks bl çdkj gS%

10- ;g ns[kk x;k fd ch-,l-,u-,y- ,d ekuo lalkèku& 
Hkkjh laxBu gSA vU; foHkkxksa ls ch-,l-,u-,y- esa çfrfu;qfä 
ij vk, lHkh O;fä;ksa dks okil Hkstus ds fy, dne mBk, tk 
ldrs gSaA blds vykok] laxBu ds fy, mudh mi;qärk ds 
lacaèk esa lHkh dkfeZdksa dk vkdyu fd;k tk, vkSj deZpkfj;ksa 
dks de djus ds ç;kl fd, tk,aA

ftEesnkj% nwjlapkj foHkkx (MhvksVh)
le;&lhek% 31-10-2026

çèkkuea=h dk;kZy; us ladsr fn;k gS fd ch-,l-,u-,y- 
(Hkkjr lapkj fuxe fyfeVsM) ds ikl vR;fèkd deZpkjh gSa 
(Þekuo lalkèku&HkkjhÞ)A ;g dgus dk ,d f'k"V rjhdk gS fd 
daiuh ds ikl vius orZeku dk;ksa± ds fy, vko';drk ls dgha 
vfèkd deZpkjh gSa] ftlls bldh n{krk vkSj foÙk nksuksa ij cqjk 
vlj iM+ jgk gSA

bls Bhd djus ds fy,] ljdkj us nks rRdky vkSj Bksl 
dk;ks± ds funsZ'k fn, gSa%

1- çfrfu;qfä dfeZ;ksa dh okilh%
fofHkUu dsaæ ljdkj ds foHkkxksa@ea=ky;ksa ds dbZ vfèkdkjh 

vkSj deZpkjh orZeku esa çfrfu;qfä (vLFkk;h iksfLVax) ij ch-
,l-,u-,y- esa dke dj jgs gSaA

,sls lHkh yksxksa dks muds ewy foHkkxksa esa okil Hkstk tkuk 
pkfg,A

bldk m‌ís'; ch-,l-,u-,y- dks vfrfjä ekuo lalkèku 
<ksus ls jksduk gS tks okLro esa dgha vkSj ds gSaA

2- laiw.kZ deZpkjh eqY;kadu vkSj dVkSrh%
nwjlapkj foHkkx (MhvksVh) dks ch-,l-,u-,y- ds çR;sd 

deZpkjh (fu;fer deZpkjh + dksbZ Hkh 'ks"k çfrfu;qfä dehZ) dh 
O;kid leh{kk djuh gksxhA

'ks"k vxys i`"B ij tkjh
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leh{kk esa ;g tkapk tk,xk%

D;k O;fä dk dkS'ky lsV ch-,l-,u-,y- dh orZeku vkSj 
Hkfo"; dh t:jrksa ds fy, mi;qä gS\

D;k mudk çn'kZu lgh Lrj dk gS\

D;k gesa okLro esa bl in dh vko';drk gS\

ewY;kadu ds vkèkkj ij] deZpkfj;ksa dh dqy la[;k de 
djus ds fy, Bksl dne mBk, tkus pkfg, (mnkgj.k ds fy,] 
LoSfPNd lsokfuo`fÙk ;kstuk] fjä inksa dks u Hkjuk] iqufuZ;kstu] 
;k vU; ekuo lalkèku mik;ksa ds ekè;e ls &dk;Zo`Ùk esa lVhd 
rjhdk fufnZ"V ugha gS] ysfdu bjknk Li"V gS% dqy deZpkjh 
la[;k de djuk)A

;g fcanq D;ksa mBk;k x;k\
& ch-,l-,u-,y- ,sfrgkfld :i ls ,d cgqr cM+k 

lkoZtfud {ks= dk fu;ksäk jgk gSA 2019&20 dh fiNyh 
LoSfPNd lsokfuo`fÙk ;kstuk ds ckn Hkh] deZpkfj;ksa dh la[;k 
blds jktLo vkSj usVodZ vkdkj dh rqyuk esa vR;fèkd ekuh 
tkrh gSA

ljdkj pkgrh gS fd ch-,l-,u-,y- vfèkd nqcyk] 
çfrLièkhZ vkSj vkfFkZd :i ls O;ogk;Z cus [kkldj tc bls 
4th@5th jksyvkmV vkSj xzkeh.k dusfDVfoVh (HkkjrusV] vkfn) 
esa ,d çeq[k f[kykM+h ds :i esa LFkkfir fd;k tk jgk gSA

& ch-,l-,u-,y- dh fLFkjrk ds fy, osru fcy de djuk 
vko';d le>k tkrk gSA

le;&lhek vkSj ftEesnkjh
& nwjlapkj foHkkx (MhvksVh) iwjh rjg ls ftEesnkj gSA

lHkh dk;Z 31 vDVwcj 2026 rd iwjs fd, tkus gSa 
(vFkkZr] Kkiu tkjh gksus dh rkjh[k ls yxHkx 7&8 eghus ds 
Hkhrj)A

& bl dk;Z fcanq ij çxfr dh fuxjkuh dh tk,xh vkSj 
çèkkuea=h dk;kZy;@uhfr vk;ksx dks fjiksVZ nh tk,xhA

la{ksi esa] fcanq 10 çèkkuea=h dh vksj ls ch-,l-,u-,y- 
ds dk;Zcy dks de djus dk ,d Li"V funsZ'k gS] igys ckgjh 
çfrfu;qfä dfeZ;ksa dks gVkdj vkSj fQj ,d mfpr mi;qärk 
vH;kl djds rkfd dsoy lgh la[;k esa lgh yksx gh laxBu 
esa cus jgsA ;g lkoZtfud {ks= ds nwjlapkj esa n{krk c<+kus ds 
O;kid ç;kl dk fgLlk gSA

blds vfrfjä ,d nwljh mM+rh [kcj rSj jgh gS fd ch-

,l-,u-,y- laxBu dk laxBukRed iquxZBu Hkh tkjh gS] ftlds 
rgr lfdZyksa dh foy; dh çfØ;k py jgh gSA bl iquxZBu 
ç;kl ds rgr dbZ VsfjVksfj;y vkSj ukWu VsfjVksfj;y lfdZyksa 
dk vkil esa foy; fd;k tk jgk gSA u, çf'k{k.k dsaæ iquxZBu 
;kstuk ds rgr lHkh {ks=h; çf'k{k.k dsaæ vkSj tksuy nwj lapkj 
çf'k{k.k dsaæ dks can djus dh ;kstuk cukbZ xbZ gSA lkFk gh 
lfdZy vkSj fctusl ,fj;k dk;kZy; esa deZpkfj;ksa dh la[;k 
de dh tk jgh gSA ifjpkyu n{krk c<+kus ds fy, vfèkdre 
deZpkfj;ksa dks QhYM ;wfuV~l esa rSukr djus ij tksj fn;k tk 
jgk gSA LoSfPNd lsokfuo`fÙk ;kstuk dh leh{kk py jgh gS vkSj 
laHkkouk gS fd bl twu 2026 ds ckn vafre :i fn;k tk,xkA 
cksLVu dalYVsalh xzqi ds çLrko dks ykxw djus dh çfØ;k tkjh 
gS vkSj çcaèku }kjk bUgsa cM+s iSekus ij Lohdkj fd;k x;k gSA

ch-,l-,u-,y- ds leLr deZpkjh laxBuksa us cksLVu 
dalYVsalh daiuh tks vesfjdk dh daiuh gS] dh fu;qfä dk 
iqjtksj fojksèk fd;k FkkA bl daiuh dks 131 djksM+ dh jkf'k 
nsdj vuqcaèk fd;k x;k FkkA ;g le> ls ijs gS fd tgka ch-,l-
,u-,y- ds varxZr vfHk;a=.k esa fo'ks"krk j[kus okys mPp inLFk 
çcaèku ds lnL; gSa] ;g mudh n{krk dks pqukSrh gSA elyu 
brus n{k vfèkdkfj;ksa ds lewg ds jgrs gq, çkbosV dalYVsalh fd 
D;k t:jr gqbZA

blfy,] ge ,d VªsM ;wfu;u ds ukrs ekax djrs gSa fd 
ljdkjh ç;klksa dks deZpkjh&dsafær cuk;k tk,A mRFkku dh 
j.kuhfr esa deZpkfj;ksa dks Hkkxhnkj cuk;k tk,] u fd n'kZdA 
yafcr ekaxksa dks tYn ls tYn iwjk fd;k tk,A deZpkfj;ksa 
ds lkFk mudh xfjek ds vuq:i O;ogkj gksA ch-,l-,u-,y- 
dk lPpk mRFkku rHkh laHko gS tc daiuh dh cSysal 'khV ds 
lkFk&lkFk deZpkfj;ksa ds ân; esa Hkh vk'kk dk lapkj gksA

;g yM+kbZ dsoy osru ;k lqfoèkkvksa dh ugha gS] cfYd bl 
ckr dh gS fd ch-,l-,u-,y- vius deZpkfj;ksa dk ?kj gS ;k 
egt ,d dk;kZy;A vkb,] ge lc feydj ;g lqfuf'pr djsa 
fd bl ?kj dh gj b±V dks etcwrh feys] u fd mls vuns[kk 
djds dsoy jax&jksxu ij è;ku fn;k tk,A

bl chp gekjs laxBu ,u,QVhbZ] ch-,l-,u-,y- dh 
jk"Vªh; dk;Zdkfj.kh dh lHkk fnukad 14 ,oa 15 ekpZ 2026 
dks iVuk esa gksus tk jgh gSA vkb,] ge lHkh feydj deZpkfj;ksa 
dh lqj{kk ,oa daiuh dks xkSjo'kkyh cukus dh fn'kk esa Bksl fopkj 
foe'kZ djds vkxs dh j.kuhfr r; djsaxsA

,u,QVhbZ ftankckn 

deZpkjh ,drk ftankckn

fiNys i`"B ij 'ka"k
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